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Appendix 1  
Library Resources 

 
 
 
LRU library is committed to providing access to informational and educational resources for all students. 
The library is open Monday, Tuesday and Thursday from 8 a.m. to 9 p.m., and Wednesday and Friday 
from 8:00 a.m. to 4:30 p.m.  Library is open on select Saturdays.  
 
The library has a collection of over 63,000 print volumes, 100,000 electronic books, 750 audio-visuals, 
etc.  The library provides access to about 100 electronic databases made available through the GALILEO 
(Georgia Library Learning Online) statewide consortium.  Students, faculty, and staff can access the 
library’s online databases from an off-campus location by logging into the library’s remote access 
system. 
 
Books and other media requests are available to LRU faculty, staff and students who are able to pick up 
materials at the Library. LRU library extends this service to online students through mail delivery.  This 
service is available to current online students of LRU living within the US including Alaska, Hawaii, and 
Puerto Rico.  Materials requested are sent to students by mail at no charge. Students are responsible for 
returning the library materials.  Student can simply request materials they need through telephone, 
mail, fax, or e-mail. To verify that the items requested are owned by the library, they can consult the 
online catalog.   
 
LRU students have access to the web-based eBook collection twenty-four hours a day, seven days a 
week, from any computer with an internet connection.  The collection is searchable by every word in 
every book or by words within a selected eBook.  The majority of the eBooks are in PDF format and 
downloadable. 
 
Students, faculty, and staff can use the library’s research help service both face-to-face and remotely, 
via email, phone, and online chat. To help students learn 24/7 via various media, the Library has created 
a series of tutorials in multiple formats to use the wide variety of tools and databases the university 
offers.  These tutorials can be accessed online through the library’s home page. The library’s website 
and online catalog are available 24/7.   
 
The LRU website describing collection and services is found at 
http://www.lru.edu/Content.aspx?page=library  
 
 

http://www.lru.edu/Content.aspx?page=library
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Appendix 10 
 
Student Grievance Policy and Non-Academic Appeals Process  
 
Luther Rice University & Seminary students who have a complaint about any aspect of their experience at the 
institution should follow the steps below. All requests will be handled confidentially.  
1. In accordance with the teaching of Jesus (Matthew 18), the student who has a grievance should first try to 
resolve the issue with the party or parties involved. This may be done through written correspondence, by 
phone, or in a face-to-face meeting. If the issue is satisfactorily resolved by such a process, no other action is 
required.  
2. If such a “Summary Disposition” as is detailed in item 1 above does not settle the issue, the student should 
submit the complaint in writing to studentservices@lru.edu or mail it to Student Services Luther Rice 
University & Seminary, 3038 Evans Mill Road, Lithonia, Georgia 30038. The complaint must include detailed 
information, including specific dates, times, and the people involved, as well as an account of how the student 
has sought to resolve the issue up to this point (including copies of all correspondence to and from the parties 
involved.). The complaint will be submitted to the appropriate administrator by Student Services.  
3. The appropriate LRU administrator will review the complaint and send a response to the student within 7 
business days. If the student does not believe the complaint was handled properly he/she may submit the 
complaint in writing including the details from step 2 to the President's Council by emailing it to 
studentservices@lru.edu or mailing it to Student Services Luther Rice University & Seminary, 3038 Evans 
Mill Road, Lithonia, Georgia 30038.  
4. If, after the above steps have been taken, the student does not believe that the complaint was handled 
properly by the institution, he/she should contact the accrediting agency, Transnational Association of 
Christian Colleges and Schools at Post Office Box 328, Forest, Virginia 24551, 434-525-9539, or 
info@tracs.org.  
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Introduction 

Because criminal activity or emergencies can happen at any time, students and employees at 
Luther Rice University & Seminary must be aware of what procedures to follow in the event of an 
emergency.  It is important to understand what actions to take if a crime has been committed and 
how an individual may get assistance if she/he should be the victim of a crime.  This report 
outlines the procedures that must be followed when reporting a crime.  
 
Everyone in the Luther Rice University & Seminary community should be actively involved in the 
Campus Security Program.  All of us working together will create an environment, which will 
ensure the safety and well-being of all concerned. 

Mission 

The Department of Campus Security is a diversified organization that provides professional 
Campus Security services to its students, faculty and administrators.  The Campus Security Team 
is a proactive, service-oriented agency trained to respond to the needs of the Luther Rice 
University & Seminary.  The Department is staffed and equipped to deliver personalized protection 
with pride, sensitivity and integrity. 

Scope of the Report 

This report will present statistical information on crimes that occurred at Luther Rice University & 
Seminary during 2009, 2010, and 2011. 

Campus Buildings 

  Williams Hall - Administrative 
  Woodlawn Hall - Academic 
  Burris Hall - Academic 

Campus Security Authority 

In addition to the Campus Security personnel employed by Luther Rice University & Seminary, 
crime statistics from a Campus Security authority at Luther Rice University & Seminary will be 
included in the institutions crime statistics disclosed every year.  Campus Security authorities at 
Luther Rice University & Seminary are: 
 

Title Name 

Security Officer GA State Patrol on campus 

Vice President of Student Development Dr. Dennis Dieringer 

Vice President of Finance Mr. Louis Hardcastle 
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Policy on Enforcement & Arrest Authority of Campus Security Officers 
Campus Security officers at Luther Rice University & Seminary do have arrest authority. If they 
witness a crime, they will arrest the individual(s) involved, call the local Police Department, or dial 
911. 

Policy on Working Relationships with State and Local Police 
The Department of Campus Security will work with the local Police Department and other law 
enforcement agencies to assist them with incidents involving Luther Rice University & Seminary’s 
campus. 

Crime Reporting Policy, Procedures, & Responses 

Crime Reporting Policy 
Luther Rice University & Seminary prepares this report to comply with the Jeanne Clery Disclosure 

of Campus Department of Campus Security Policy and Crime Statistics Act. 

Preparing Annual Disclosure of Crime Statistics 
At the end of every year Luther Rice University & Seminary will compile a crime statistics report 
from its daily crime log kept by the Campus Security and relevant incidents obtained from local 
police authorities.  The report includes crime statistics from the three (3) most recent calendar years.  
By October 1st of every year, a notice is sent to all active students, faculty, and staff that provides 
the web site to access this report.  The Report is posted on the Institution’s website at 
http://www.lru.edu/Content.aspx?page=campus_safety&tool=quicklinks.  Copies of the report may 
also be obtained by contacting Student Services at StudentServices@LRU.edu.   
 
Luther Rice University & Seminary does not recognize any on or off campus residence facilities.  
Luther Rice University & Seminary does recognize one non-campus location at Se Kwang Baptist 
Church.   

How to Report a Crime or Criminal Activity 
Please promptly report all criminal incidents and medical emergencies to Campus Security in 
person or via telephone at 770-910-3403.  You may also dial 911 for local emergency personnel.  
Campus Security will discuss the matter with the Vice President of Student Development for  

Confidential Crime Reporting 
Any crime reported to the Campus Security will not be considered confidential unless the victim 
requests such and the campus security authority decides it is in the best interest of all parties 
involved to not disclose information to the campus community.  Incidents where confidentiality 
has been agreed upon will still appear in annual crime statistics but details will not be disclosed. 

Timely Warning Reports Policy 
Luther Rice University & Seminary will notify students, staff, and faculty of emergencies in one of 
the following ways (the situation will dictate the contact medium): 

 Email 

http://www.lru.edu/Content.aspx?page=campus_safety&tool=quicklinks
mailto:StudentServices@LRU.edu


6 
 

 Phone 
 Loudspeaker 
 Media 

Policy on Access to Campus Facilities 
The Campus Security will secure all buildings according to building hours on weekdays and on 
weekends.  Entry after hours is permitted only for staff, faculty, and maintenance personnel who 
have the ability to gain entrance into facilities. 

Campus Security Policy for Considerations Used in Maintenance 
Campus Security and Maintenance Personnel report the need for replacement of lights and any 
other physical hazards they notice. 

Drug/Alcohol 

Students 

Policy on Drug/Alcohol Use 

Luther Rice University & Seminary requires that its campus, faculty, staff, and students be drug 
free.  The institution, including all departments and affiliated institutions within it, expressly 
prohibits the unlawful manufacture, distribution, dispensation, possession, or use of a controlled 
substance on the campus and premises.  Violation of this policy will result in the immediate 
dismissal from Luther Rice University & Seminary of any student involved in these activities.  
Any student using alcohol or participating in unlawful possession, use, or distribution of drugs 
while on the properties owned or used by Luther Rice University & Seminary will be immediately 
dismissed.  In addition, students involved in such illegal activities are subject to legal prosecution 
under federal, state, and local law and may be liable for personal injuries or property damage that 
occur when participating in the above activities. 
 
Luther Rice University & Seminary also considers tobacco to be habit-forming and addictive and 
strictly prohibits smoking or the usage of other tobacco substances while on any of the campuses or 
while attending other institution-related activities. 

Drug and Alcohol Abuse Education Programs 

The website of The Partnership for a Drug-Free AmericaTM (http://www.drugfree.org/) educates  
students about the impact of both alcohol and other drug abuse. Excessive use of alcohol and  
other drugs is a serious health problem in itself, but alcohol and drug abuse can also contribute to a 
host of other physical and mental health problems such as unwanted pregnancy, violent behavior, 
HIV infection and other sexually transmitted diseases and psychological depression. 

Drug/Alcohol Abuse & Addiction Information and Treatment Centers  

 Penfield Christian Home 
1061 Mercer Circle 
Union Point, GA 30669 
(706) 453-7929 

http://www.drugfree.org/
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 No Longer Bound 
2725 Pine Grove Road 
Cumming, GA 30041 
(770) 886-7873 

 Alcoholics Anonymous 
3146 Chamblee Dunwoody Road 
Chamblee, GA 30341  
(770) 452-0059 

 Ridgeview Institute 
3995 South Cobb Drive 
Smyrna, Georgia 30080  
(770) 434-4567 

 Peachford Hospital 
2151 Peachford Road 
Atlanta, Georgia 30338 
(770) 455-3200 

 
LRU is neither associated with nor does it endorse any of these facilities/programs. 

Employees 

Alcohol and Drug-Free Workplace Policy 

The Drug-Free Workplace Policy in effect at Luther Rice University & Seminary notifies all 
employees, faculty, and students that pursuant to the Federal Drug-Free Workplace Act of 1988 
(Public Law 101-690) and Luther Rice University & Seminary prohibits the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance and alcohol in the workplace, 
or on school property. 
  
For the purpose of this statement, the site for performance of work consists of all locations where 
Luther Rice University & Seminary does business.  This includes, but is not limited to all lecture 
classrooms, computer labs, parking lot, all administrative offices, corridors, storage rooms, and any 
space to be added in the future. 

Drug Conviction Notification and Imposed Sanctions 

Within 30 days after receiving notice of an employee, faculty, or student conviction, Luther Rice 
University & Seminary will impose corrective measures on the employee, faculty, or student 
convicted of drug abuse violations in the workplace by:  
 1.  Taking appropriate action against the employee, faculty, or student up to and including  

expulsion or termination of employment and referral for prosecution and/or  
 2.  Require such employee, faculty, or student to participate satisfactorily in a drug abuse 

assistance or rehabilitation program approved for such purpose by a federal, state of 
local health, law enforcement, or other appropriate agency. 
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Sex Offenses 

Reporting a Sex Offense 
If a student is a victim of a sex offense, Luther Rice University & Seminary will immediately 
report it to law enforcement, campus safety personnel, and a campus authority.  It is extremely 
important to preserve any evidence for the proof of a criminal offense.  The student has the option 
to notify appropriate law enforcement authorities, including the local police.  If the victim would 
like the assistance of institutional personnel to notify the authorities, contact any member of 
Campus Security and the student will be assisted immediately.  The student should seek counseling 
or any other services from professionals trained in the area of sexual offenses.  Luther Rice 
University & Seminary does not provide such services. 
 
If reasonably available, the Luther Rice University & Seminary will change a victim’s academic 
situation after an alleged sex offense if requested by the victim. 

Disciplinary Action 
Following a conviction in a court of law, if the perpetrator is a student or employee, that individual 
is subject to disciplinary proceedings by Luther Rice University & Seminary.  The accuser and the 
accused may have others present during disciplinary proceedings, and both parties will be notified 
of the outcome of any disciplinary proceeding.  If the alleged victim is deceased as a result of the 
crime or offense, the information shall be provided, upon written request, to the next of kin of the 
victim.  Luther Rice University & Seminary may expel a student or terminate an employee if that 
individual is convicted of the offense of rape, acquaintance rape, or any other forcible or non-
forcible sex offense. 

Registered Sex Offenders 
To determine if someone is listed as a sex offender, you may go to the Dru Sjodin National Sex 
Offender Public Website at http://www.nsopw.gov/Core/Portal.aspx.  Depending on your state, 
you may obtain a list of offenders within the radius of an input address. You may also find sex 
offender information on other websites. 

Hate Crimes 

Luther Rice University & Seminary aims to safeguard that the rights guaranteed by law and the 
United States Constitution are maintained for all persons regardless of their ethnicity, national 
origin, religion, gender, sexual identity, disability, or political/religious beliefs.  Hate violence 
according to the statute means “ …any act of physical intimidation or physical harassment, 
physical force or violence or the threat of physical force or physical violence, that is directed 
against any person or persons because of the ethnicity, race, national origin, religion, sex, sexual 
orientation, disability or political/religious beliefs of that person or group.”  Hate incidents should 
be immediately reported to Campus Security.  If a specific hate crime occurs it will be reported on 
the campus crime statistics portion of this report. 

http://www.nsopw.gov/Core/Portal.aspx
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What To Do If You Are Assaulted Or Threatened 

Think about what you would do if someone attacked you.  Could you fight back, or would you 
avoid resisting and wait to escape?  Only you can decide whether to fight back, but preparing 
yourself for all possibilities could provide a split-second advantage:  

 If someone threatens you, shout and scream for help. 
 Get to safety. 
 You have every right to defend yourself with reasonable force with items that you have 

with you.  Items such as an umbrella, hairspray, or keys can be used against an attacker. 

If Someone Has Been Attacked 

Assaults and rapes are serious crimes, whether committed by a stranger or someone you know.  If 
you are someone you know is attacked, call Campus Security at 770-910-3403.  Apprehending the 
attacker is of paramount importance.  You can help the Campus Security team by: 
 

 Taking the names or addresses of any witness. 
 Trying to remember exactly what the attacker looked like. 
 If a car was involved, noting the color, model, and license plate number. 
 You do not need to go to the police station to report an assault. You can be interviewed 

in your own home if you wish.  These crimes are dealt with sympathetically, regardless 
of gender.  Police stations have specially trained officers who will help and support 
you, and many areas have comfortable victim suites separate from the police station 
where you can be interviewed privately. 

Disciplinary Action 
Following a conviction in a court of law, if the perpetrator is a student or employee, that individual 
is subject to disciplinary proceedings by Luther Rice University & Seminary.  The accuser and the 
accused may have others present during disciplinary proceedings, and both parties will be notified 
of the outcome of any disciplinary proceeding.  If the alleged victim is deceased as a result of the 
crime or offense, the information shall be provided, upon written request, to the next of kin of the 
victim.  Luther Rice University & Seminary may expel a student or terminate an employee if that 
individual is convicted of any act of violence. 

Crime Prevention Tips 

Following these tips will help you stay safe:  
 Be aware of your surroundings. 
 Walk only in well-lit areas and on established walkways. 
 Protect your valuables by holding your purse (with clasp facing inwards) and 

belongings close to your body.  Carry your house keys in your pocket. 
 If you are attacked or approached by a demanding individual, turn over whatever 

property the attacker requests and contact Campus Security or dial 911 as soon as you 
can get to a secure location.  Write down as many details of the encounter as possible. 

 Do not carry large amounts of cash or valuables with you while on campus. 
 Keep doors and windows locked. 
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 Cover up expensive-looking jewelry 
 Avoid staying in areas alone at night. 
 Report any instances of crime to the most readily available security personnel, 

faculty, or staff member or dial 911. 

Emergency Notification 

In the event of an emergency, it is important that the campus community, along with surrounding 
areas, be notified of the situation.  Luther Rice University & Seminary will, without delay, 
determine the content of a notification and initiate a notification system to the community 
apprising them of the emergency unless notification will endanger a person or compromise 
efforts to assist a victim or resolve the situation.  Below is the emergency notification plan 
developed by Luther Rice University & Seminary. 
 
The closest Campus Security personnel, faculty, or staff member to the situation will determine 
if the incident is a significant emergency.  If he determines a significant emergency exists, he 
will notify the Vice President of Student Development during daytime operational hours or 
Campus Security if the incident occurs in the evening.  After daytime operational hours, Campus 
Security would then notify the Vice President of Student Development.  If the Vice President of 
Student Development is unavailable, the Vice President of Finance will fulfill all duties of the 
Vice President of Student Development as outlined in this Emergency Notification Plan. 
 
The Vice President of Student Development will determine the content of the notification and 
initiate the system to disseminate the message.  On-campus notification consists of personal relay 
of information along with an amplification system.  The appropriate off-campus parties will be 
notified by telephone.  All on-campus personnel will evacuate to the field located in front of 
Williams Hall unless otherwise indicated in the emergency notification. 
 
The persons filling the above-mentioned roles for 2012-2013 are as follows: 

 Vice President of Student Development – Dr. Dennis Dieringer 
 Vice President of Finance – Mr. Louis Hardcastle 
 Campus Security – Georgia State Trooper on campus at time of event 

 
The Emergency Notification Plan will be publicized to the on-campus community annually.  
This test may be either announced or unannounced and will be documented in the minutes of the 
Safety Committee. 
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Annual Campus Crime Statistics 

Main Campus (Lithonia) 
 

 
 
 
 
  

Offense 
  

2011 2010 

2008-2009 
  

Occurrences Hate Crimes Occurrences 
Hate 

Crimes 

Murder/Non-Negligence 
Manslaughter 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 

Sex Offenses, Forcible 0 0 0 0 0 

Sex Offenses, Non-Forcible 0 0 0 0 0 

Robbery 0 0 0 0 0 

Intimidation 0 0 0 0 N/A 

Simple Assault 0 0 0 0 N/A 

Aggravated Assault 0 0 0 0 0 

Burglary 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 

Arson 0 0 0 0 0 

Destruction/Damage/Vandalism 0 0 0 0 N/A 

Liquor Law Arrests 0 0 0 0 0 

Liquor Law Violations Referred 
for Disciplinary Action 0 0 0 0 0 

Drug Law Arrests 0 0 0 0 0 

Drug Law Violations Referred 
for Disciplinary Action 0 0 0 0 0 

Illegal Weapons Possession 
Arrests 0 0 0 0 0 

Illegal Weapons Possession 
Violations Referred for 
Disciplinary Action 

0 0 0 0 0 
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Se Kwang (Noncampus – Se Kwang Baptist Church) 
 

 
  

Offense 
  

2011 2010 

2008-2009 
  

Occurrences 
Hate 

Crimes 
Occurrences 

Hate 
Crimes 

Murder/Non-Negligence 
Manslaughter 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 

Sex Offenses, Forcible 0 0 0 0 0 

Sex Offenses, Non-Forcible 0 0 0 0 0 

Robbery 0 0 0 0 0 

Intimidation 0 0 0 0 N/A 

Simple Assault 0 0 0 0 N/A 

Aggravated Assault 0 0 0 0 0 

Burglary 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 

Arson 0 0 0 0 0 

Destruction/Damage/Vandalism 0 0 0 0 N/A 

Liquor Law Arrests 0 0 0 0 0 

Liquor Law Violations Referred 
for Disciplinary Action 0 0 0 0 0 

Drug Law Arrests 0 0 0 0 0 

Drug Law Violations Referred 
for Disciplinary Action 0 0 0 0 0 

Illegal Weapons Possession 
Arrests 0 0 0 0 0 

Illegal Weapons Possession 
Violations Referred for 
Disciplinary Action 

0 0 0 0 0 
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Appendix 4 

 

200. Appointments, Reviews, and Promotions  

 
200.1 Types of Appointments  
200.1.1 Regular Full-Time Faculty  
A regular full-time faculty member at Luther Rice Seminary/University is one whose major 
employment is with LRSU; whose primary responsibility is in teaching, research, and the 
formulation and outworking of academic policies; and whose employment is based on a contract for 
full-time employees. This includes instructors, assistant professors, associate professors, and full 
professors. The Qualifications for appointment set forth below are not intended as justification for 
automatic promotion; conversely, justified exceptions to the following qualifications may be made.  
Professor: To be eligible for the rank of professor, a faculty member must have a record of 
outstanding performance, involving both teaching and research or recognized professional 
contributions. The faculty member is expected to hold the earned terminal degree and have at least 
ten years of effective, relevant experience, including at least five years as Associate Professor.  
Associate Professor: To be eligible for the rank of associate professor, a faculty member must have 
a record of outstanding performance, involving both teaching and research or recognized professional 
contributions. The faculty member is expected to hold the earned terminal degree, possess strong 
potential for further development as a teacher and scholar, and have at least five years of effective, 
relevant teaching experience.  
Assistant Professor: To be eligible for the rank of assistant professor, a faculty member is expected 
to hold the earned terminal degree and must evidence a gift of teaching and strong potential for 
development as a teacher and scholar.  
Instructor: To be eligible for the rank of instructor, a faculty member is expected to hold the earned 
master’s degree plus substantial additional graduate study, such as having fulfilled the requirements 
for admission to candidacy for the earned terminal degree. 
200.1.2 Part-Time Faculty  
Any faculty member who does not meet the definition of a full-time faculty  
member is considered a part-time faculty member. Any faculty member who  
works less than full-time is considered a regular part-time faculty member.  
Part-time faculty members receive appointment letters and are subject to a  
thirty-day notice of renewal or non-renewal. Part-time faculty members are  
not on a continuing contract track.  
• Adjunct Faculty: An adjunct faculty member is expected to provide significant instructional 
service to the institution, teaching major portions of a course or entire course(s) with responsibility 
for assigning grades. Adjunct faculty possess qualifications for appointment as instructors or higher. 
Appointments are made through academic departments in accordance with LRSU policy. Terms and 
conditions of adjunct faculty are governed by their individual appointment letters and/or contracts.  
• Guest Lecturers: Guest lecturers possess special credentials and/or expertise to provide occasional 
lectures or occasional research advice. Such individuals do not receive an adjunct or faculty 
appointment/contract.  
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200.2 Faculty Qualifications  
200.2.1 Academic and Professional Preparation  
• Undergraduate: Each full-time and part-time faculty member teaching credit courses leading 
toward the baccalaureate degree must have completed at least eighteen graduate semester hours in 
the teaching discipline and hold at least a master’s degree, or hold the minimum of a master’s degree 
with a major in the teaching discipline or a related discipline. In exceptional cases, outstanding 
professional experience and demonstrated contributions to the teaching discipline may be presented 
in lieu of formal academic preparation. Such cases are determined on an individual basis by the Chief 
Academic Officer or the President in consultation with the Dept. Chair.  
• Graduate: Each full-time and part-time faculty member teaching credit courses at the master’s 
degree level must hold the terminal degree, usually the earned doctorate, in the teaching discipline or 
a related discipline. All faculty members teaching courses at the doctoral degree level must hold the 
earned doctorate in the teaching discipline or a related discipline. In unusual cases, the institution 
may employ faculty who have demonstrated exceptional scholarship or have outstanding professional 
experience, but who may not possess the required academic credentials. Such cases are determined 
on an individual basis by the Chief Academic Officer or the President in consultation with the 
appropriate Dept. Chair. All graduate faculty members must also demonstrate a high level of 
competence in teaching and scholarship. Faculty teaching at the doctoral level must additionally 
demonstrate research capabilities. Faculty members responsible for the direction of doctoral research 
must be experienced in directing independent study.  
• As part of the hiring process, the credentials of candidates are reviewed for appropriate terminal 
degrees as set forth above. Candidates with international degrees or degrees from non-regionally 
accredited institutions in the United States will be held responsible for submitting official evaluations 
of their credentials by an approved agency. Candidates without the appropriate degrees must submit 
evidence of exceptional scholarship and/or outstanding professional experience related to the 
teaching discipline, in lieu of appropriate degrees. The Chief Academic Officer and/or the President, 
in consultation with the appropriate Dept. Chair will make the final determination in such cases.  
200.2.2 Language Proficiency  
Before a candidate for whom English is a second language is offered a full-time faculty position, the 
search committee will require the candidate to demonstrate competence in spoken and written 
English. If the faculty position requires a faculty member to teach courses in a language other than 
English, the candidate for such a position will provide the search committee with documentation of 
instructional proficiency in the language in which the course is taught.  
200.3 Search Committee Process  
Faculty vacancies will be advertised locally and/or nationally at the discretion  
of the Chief Academic Officer, the President, and the Chair of the employing department. The Chief 
Academic Officer will appoint a search committee to screen, interview, and recommend qualified 
candidates for vacant faculty, senior administrative, and senior professional positions.  
Applicants for faculty positions are required to submit curriculum vitae, official academic transcripts 
of undergraduate and graduate degrees, abstracts of recent publications, and three letters of 
recommendation from professionals who are knowledgeable of the applicant’s past performance.  
The search committee screens the letters of application and curriculum vitae, selects those that meet 
the academic and experiential requirements, checks references, and interviews the candidates. During 
the applicants’ visits to the campus, other faculty members will have the opportunity to meet with 
them. In many instances candidates are invited to present a lecture to the faculty and students. The  
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search committee recommends one or more of the most highly qualified candidates to the Chief 
Academic Officer, who selects the finalist and makes a recommendation to the President. The 
President, at his discretion, will present the recommendation to the Board.  
The prospective faculty person will meet with the Board for a final interview and a vote. Once the 
position has been offered and has accepted, regret letters will be sent by the Chair of the Search 
Committee to those applicants not selected.  
200.3.1 Full-Time Faculty Appointments  
Applicants for faculty positions are required to submit curriculum vitae, official academic transcripts 
of undergraduate and graduate degrees, abstracts of recent publications, and three letters of 
recommendation from professionals who are knowledgeable of the applicant’s past performance.  
The search committee screens the letters of application and curriculum vitae, selects those that meet 
the academic and experiential requirements, checks references, and interviews the candidates. During 
the applicants’ visits to the campus, other faculty members will have the opportunity to meet with 
them. In many instances candidates are invited to present a lecture to the faculty and students. The 
search committee recommends one or more of the most highly qualified candidates to the Chief 
Academic Office, who will select the finalist and make a recommendation to the President. Upon his 
approval, the President will present the recommendation to the Board of Trustees.  
Once the finalist has been offered and has accepted the position, regret letters will be sent by the 
Chair of the Search Committee to those applicants not selected.  
200.4 Appointment and Contract Renewal  
The appointment and contract renewal process in the Institution is initiated by a review of the faculty 
member’s performance in reference to the criteria specified by the institution for successful 
professional performance. Each renewal will require a separate recommendation to the President by 
the Vice President for Academic Affairs.  

 The first appointment is activated when the President presents the candidate to the 
Board of Trustees and they extend the offer of employment and letter of appointment 
for a faculty position 

 The first contract is for one year with a review performed and notice of 
reappointment or non-renewal given no less than ninety (90) days prior to the end of 
the contract period  

200.4.1 Retention  
LRSU is committed to recruiting, selecting, and retaining faculty members who are committed to the 
institution’s Christian doctrine and to academic excellence. The institution believes learning is a 
continuous process and accepts its obligation to participate with faculty members to insure their 
credentials are both current and appropriate. In addition, the institution is committed to the principle 
that compensation and benefits are integral parts of recognition and, therefore, retention. LRSU also 
accepts job security as an integral part of retention.  
It is the policy of LRSU, that faculty will be evaluated each year for retention. Evaluations shall 
include various inputs, including: credentials, administrative work, teaching, scholarship, and general 
contribution to the LRSU community.  
200.4.2 Faculty Performance Review  
The institution’s evaluation program provides a planned opportunity for the faculty member and the 
Dept. Chairs to meet and mutually identify, discuss, and document the faculty member’s 
accomplishments and job performance. The evaluation is designed to help answer basic questions 
concerning the faculty member’s performance. Input from Self, Administrative, Peer, and Student 
evaluations are all considered in the annual performance evaluation (see 100.2.3 above). The 
evaluation interview will be conducted no less than ninety days prior to the end of the contract year.  
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Performance evaluations help the institution make important decisions about job placement, training 
and development, and pay issues. A good performance evaluation does not guarantee a salary  
increase, nor does it alter, modify, or amend the employment relationship between the faculty 
member and the institution.  
Documents that will help the faculty member understand and prepare for the annual review can be 
found in the Human Resources’ file on the institution network’s common drive, and in this 
handbook, Appendix 5.  
200.4.3 Promotion  
Promotion from one rank to another is an honor granted to faculty members on the basis of the 
quality of their teaching, professional development, achievement of stated objectives, and other 
criteria. Minimum criteria for promotion will be (1) effective teaching, (2) demonstrated scholarship 
(3) consistent professional development (4) exemplary Christian modeling and (5) accomplishments 
in service to the Luther Rice community. As previously defined, standards for promotion depend on 
the rank sought. Minimum eligibility standards for each rank are listed above (200.1.1).  
Faculty promotion is initiated by a written recommendation from the appropriate Dept. Chairperson 
to the Vice President for Academic Affairs. Such a recommendation may be requested in writing by 
the faculty member in question or by that member’s faculty colleague(s). A request to the Dept. 
Chair from the faculty member or colleague(s) should include an enumeration of the five criteria for 
promotion listed above and examples of how each one has been met by the person in question. Upon 
recommendation from the Dept. Chair and approval by the Vice President, the promotion will be 
recommended to the faculty, who will vote upon the matter in a regular faculty meeting, the member 
in question being excused.  
The faculty’s vote will be sent as a recommendation to the Vice President for Academic Affairs and 
forwarded to the President. The President, in turn, will either reject the promotion or recommend it to 
the board. For cases of denied promotion, see the faculty grievance procedure (Sec. 200.9)  
The timeline for promotion requests and actions is as follows:  
November 1st Deadline for promotion requests to the Dept. Chair.  
February 1st Deadline for promotion recommendations to the VP for Academic Affairs.  
April 1st Deadline for promotion recommendations to the president.  
May Board Meeting Approval or denial of promotion  
July 1 Approvals are made effective  
200.5 Non-Renewal of Faculty Appointment  
In the event of a decision not to renew a faculty appointment, the faculty member will be informed of 
the decision in writing no less than ninety days prior to the end of the contract year. Faculty members 
who have completed ten years of service on the LRSU faculty can appeal non-renewal contract 
decisions to the Board of Trustees.  
200.6 Dismissal for Cause  
Dismissal of a faculty member on a contract, probationary, or annual appointment before the end of a 
specified term may be effected by the institution only for reasons of poor performance or illegal or 
unprofessional conduct. Dismissal will not be used to restrain faculty members in their exercise of 
academic freedom or other rights of American citizens. The following will be deemed sufficient 
cause for immediate dismissal:  
• Incompetence or neglect of duty: The institution may dismiss a faculty member for reasons related 
directly and substantially to the fitness of the faculty member in his or her capacity as a teacher or 
researcher using the criteria developed by the institution. One whose performance is judged to be 
inadequate by the Chairperson of the department and/or the Vice President for Academic Affairs may 
be recommended for dismissal. The President will have the authority to dismiss the faculty member.  
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• Illegal or unprofessional conduct: The institution may dismiss a faculty member at any time for 
personal conduct that substantially impairs the individual's fulfillment of institutional responsibilities, 
such as misconduct in office (including, but not limited to: sexual misconduct involving students; 
falsifying transcripts, resumes, or institution records; drunkenness), gross insubordination, willful 
neglect of duty, moral turpitude, gross immorality, continued and willful abuse of students, 
retaliation against students for their exercise of free speech, or any conduct unbecoming a 
professional as determined by the institution. The institution reserves the right to subject any faculty 
member arrested for a crime to an administrative hearing to determine if just cause exists to dismiss 
him or her from his or her position and terminate his or her contract. The faculty member who is 
terminated for illegal or unprofessional conduct may not receive notice and may be dismissed 
immediately.  
200.6.1 Progressive Discipline  
In appropriate circumstances, LRSU will attempt to use progressive discipline. The institution 
reserves the absolute right to determine whether it is appropriate to use progressive discipline. 
Progressive discipline consists of the following steps:  

 Discussions between the faculty member and appropriate administrative officers looking 
toward a mutual settlement;  

 Informal inquiry by a faculty committee which may, failing to effect an adjustment, 
determine whether dismissal proceedings should be undertaken. The committee’s opinion is 
not binding upon the President; 

 A statement of charges framed with reasonable particularity by the President or the 
President's delegate.  

If dismissal is deemed in order, the President will address a communication to the faculty member 
informing him of the reasons for dismissal. The faculty member will have the right to request a 
hearing to determine whether or not he should have been removed from his position on the grounds 
stated. Such a request will be made in writing to the President within five days of the receipt of said 
letter. Upon receipt of the formal request, a hearing will be held to determine if the faculty member's 
dismissal should be upheld. Such a hearing will be held before the President, Vice President for 
Academic Affairs, appropriate Department Chair, and a faculty representative chosen by the member 
whose hearing it is.  
200.6.2 Termination Due to Reduction or Elimination of  
Program or Position  
The institution, at its sole discretion, may dismiss a faculty member due to reduction or elimination 
of a program or position prior to the end of a contract if restructuring or reduction in force is 
necessary due to financial exigency or some other reason.  
200.7 Exit Interview  
Whenever a faculty member’s employment is terminated, whether by dismissal, resignation, or non-
renewal, that member will participate in an exit interview with the Vice President for Academic 
Affairs and other administration if appropriate. The interview will center on the circumstances 
leading to the faculty member’s leaving, but other matters may be discussed as well. A written record 
of the interview will be placed in the member’s personnel file.  
200.8 Grievance Procedure  
If a faculty member believes the reasons he or she was given for non-reappointment violate his or her 
academic freedom, violate stated review procedures, or were based on discriminatory practices, he 
may petition the President to appoint a Grievance Committee to review his or her grievance. The 
burden of proof will rest upon the petitioning faculty member. The functions of the Grievance  
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Committee are:  

 To determine whether or not the notice of non-reappointment constitutes on its face a 
violation of academic freedom or stated review practices or was improperly discriminatory  

 To seek to settle the matter by informal methods  
 To decide whether or not the evidence submitted in support of the petition warrants a 

recommendation that a formal proceeding be conducted  
 To report the findings to the President and to make such recommendations to him as are 

deemed necessary and proper  
 

If a formal hearing is pursued, the case will be brought before a committee consisting of the Chief 
Academic Officer, and three peer faculty members. Again, the burden of proof will rest on the 
petitioning faculty member. All alleged breaches of academic freedom will be reviewed by the Board 
of Trustees before a final disposition is reached.  
For grievances in matters such as salaries, denial of promotion, assignment of teaching duties, space 
or other facilities, perceived discrimination, harassment, etc., the faculty member may petition the 
President for redress. The petition will set forth in detail the nature of the grievance and will state 
against whom the grievance is directed as well as the specific policy alleged to have been violated. It 
will contain any factual data the petitioner deems pertinent to the case.  
A Grievance Committee appointed by the President will have the right to decide whether or not the 
facts merit a detailed investigation. Submission of a petition will not automatically entail 
investigation or detailed consideration thereof.  
The Committee may seek to bring about a settlement of the issue satisfactory to the parties. If such a 
settlement is not possible or is not appropriate, the Committee will report its findings to the petitioner 
and to the President, and the petitioner will, if he so requests, be provided an opportunity to appeal 
his case to the President. If such an appeal is requested, the decision of the Grievance Committee will 
be presented in writing to the President, who will make the final determination and resolution of the 
case. 



Luther Rice University & Seminary Instructional Staff Listing - Faculty Page 1 
 

Appendix 5 

 

  INSTRUCTIONAL STAFF LISTING (ISL) 
FOR FULL-TIME AND PART-TIME FACULTY 

 
Name of Institution: Luther Rice University     Site Location (if not main campus):  
 
Academic Term(s): Spring/Summer/Fall 2012    Date Form Completed: October 26, 2012 
 
Name of Academic Department/School: Graduate/Undergraduate Depts. of Luther Rice University 
 
 
 
 
 
 

BIBLE AND THEOLOGY 

 
NAME 

(Last name first) 

DEGREES AND DISCIPLINE COURSES TAUGHT OTHER QUALIFICATIONS OR 

EXPERIENCE 

Arnett, Brad 
VP Acad Affairs 
PT 
Graduate 
 

Doctor of Philosophy                                     91 hrs.-NT                                              
Concentration:  New Testament                   28 hrs.-GR  
New Orleans Baptist Theological Seminary 
 

 

  BH 501 (formerly TH 530)-Introduction to 
  Biblical Hermeneutics (G) 

NT 520-New Testament Introduction (G) 
NT 610-Romans (G) 

 
 

Member-Society of Biblical Literature, Evangelical 
Theological Society; Pastored Harmony Baptist, 
1998-2003; President-Minister’s Conference, Pearl 
River Bapt. Assoc., 2000-2001; Presentations include 
“A New Look at Markan Soteriology” and “A Literary 
Analysis of Exodus 20:1-17-Southwestern Regional 
ETS meeting, 1999 
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Cocar, Benjamin 
FT 
Undergraduate 

Doctor of Ministry                                        37 hrs.-TH 
Grace College and Seminary                      25 hrs.-NT 

EV 203-Spiritual Formation (U) 
 

Adjunct Professor-William Tyndale College, 1990-
2001; Adjunct Professor-Michigan Theological 
Seminary, 1999-2001; Pastor-First Romanian Baptist 
Church, 1986-2001; Former Executive Secretary-
Romanian Baptist Association of United States and 
Canada; Weekly radio speaker for Church’s 
Romanian Language; Publications include: “The 
Revelation of Jesus Christ”, Multimedia:Romania, 
1998; “God’s Questions to the Human Race”, 
Multimedia:Romania, 2002; “351 Questions from the 
Bible”, FRBC, 1989 

Dieringer, Dennis  
VP Student Development 
PT 
Undergraduate 

Doctor of Ministry                                         27 hrs.-TH 
Luther Rice University                                  45 hrs.-PA 

BH 101-Biblical Research Methods (U) 
TH 321-Christology (U) 
TH 401-Ecclesiology (U) 

Pastor-Fresno Bible Church, 1974-1980; Pastor-
Anchor Baptist Church, 1980-1987; School 
Representative (15+ years) and former Vice President 
for ACCESS; Previous member-AACRAO; Member-
ETS; Headmaster-Social Circle Christian School, 
2005-2008 

Gordon, William 
PT 
Graduate 

Doctor of Theology                                         56 hrs.-TH 
Concentration: Theology 
New Orleans Baptist Theological Seminary 

TH 535-Apologetics (G) Pastor of various churches-8 years; Publications 
include:  “Nation of Islam”, Home Mission Board, 
1997; Booklet entitled “A Closer Look at a Bridge to 
Light”, Home Mission Board, 1996; “Modern Beliefs of 
Latter-Day Saints-A Different Future for the Men of 
Mormonism”, Discipleship Training Magazine (SBC), 
1994 
 

Henderson, Scott 
FT 
Graduate 

Doctor of Philosophy                                      48 hrs.-ET 
Concentration:  Bioethics                               42 hrs.-PH 
Duquesne University 

TH 535-Apologetics (G) 
TH 536-Seminar in Apologetics (G) 
TH 561-Values and Ethics (G) 
TH 562-Issues in Ethics (G) 
 

Philosophy Lecturer-Franciscan Univ, 2005-2008; 
Adjunct Inst-Jefferson Comm College, 2001-2008; 
Apologetics Instructor-various Christian schools, 
1999-2005; Resident Ethicist-St. Francis Medical 
Center, 2001-2002; Various publications in Journal of 
the Irenaeus Foundation including “Some Problems 
for Veatch’s Higher-Brain Model of Death” and “Do 
Near-Death Experiences Provide Evidential Value for 
the Afterlife?”; Member-Intl Society of Christian 
Apologetics, Evangelical Philosophical Society, 
Center for Bioethics & Human Dignity; Received 
Magna Cum Laude-MA Philosophy 

James, Sujaya 
PT 
Graduate 

Doctor of Philosophy                                      87 hrs.-NT  
Concentration:  New Testament 
Dallas Theological Seminary 

NT 523-Jesus and the Gospels (G) 
NT 525-Life of Paul (G) 

VP for Acad Affairs-Carver Bible College, 2007-
present; Prof & Director-Bible & Theology, 2007-
present; Senior Pastor-Spring Creek Bapt Ch, 2004-
2005; Church Planting-Parkway Bapt Ch, 2003-2004; 
Author of various articles for newspapers/magazines; 
Guest appearances on various radio programs and 
television broadcasts; Television broadcast-critique of 
Dan Brown’s The Da Vinci Code 
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Jones, Marvin 
FT 
Graduate 
 

Doctor of Theology                                         96 hrs.-HI 
Master of Sacred Theology 
Concentration:  Church History 
University of South Africa 
Dallas Theological Seminary 
 

TH 201-Theology Survey I (U) 
TH 202-Theology Survey II (U) 
TH 401-Ecclesiology (U) 
TH 402-Eschatology (U) 

Pastor of various churches, 1991-Present; Member, 
ETS; Adjunct Professor-The Criswell College, Silver 
State Bible Institute, Bethany College 

Kinnebrew, James  
FT 
Graduate 

Doctor of Philosophy                                       36 hrs.-TH 
Concentration: Theology 
Mid-America Baptist Theological Seminary 

NT 701-Revelation (G) 
PH 431-Apologetics (U) 
TH 525-Systematic Theology I (G) 
TH 535-Apologetics (G) 
TH 538-Seminar in Apologetics (G) 
TH 545-Spiritual Formation (G) 
TH 561-Values and Ethics (G) 
TH 710-Ecclesiology (G) 

VP Academic Affairs-LRU, 2003-2011; Publications: 
“How We got Our Bible,” The Tim LaHaye Prophecy 
Study Bible; “The Gospel of Affluence,” Mid-America 
Baptist Theological Journal; “I Love a Mystery!: 
Interpretive Guidelines for the Parables of Matthew 
13,” Journal for Biblical Ministry; Member: ETS, Pre-
Trib Research Study Group; Liberty Baptist College 
Academic Achievement Award, 1980; National Dean’s 
List, 1980; Owner of FishFoodBooks.org (online 
Christian bookstore); Pastor of various churches 
1982-Present.  

Mapes, David 
FT 
Graduate 
 

Doctor of Philosophy                                      32 hrs.-TH 
Concentration:  Theology                                                           
Mid-America Baptist Theological Seminary 
 

DMBT 821-Critical Theological 
Perspectives (G-Doctoral) 
TH 525-Systematic Theology I (G) 
TH 526-Systematic Theology II (G) 
TH 530-Hermeneutics (G) 
TH 720-Eschatology (G) 
TH 730-World Views and Origins (G) 

Member, Evangelical Theological Society; Attendance of 
ETS Meetings, 2000, 2002, 2003, 2004; Published article, 
“Creation and Science”, Holman Bible Dictionary; 
Presentation, Abrahamic Covenant paper, ETS meeting; 
Presentation, Jewish Understanding of Covenant between 
the Deuteronomic Period and the Second Temple Period, 
ETS meeting; Book Review, Genesis: The Story We 
Haven’t Heard for Journal for ETS; Presentation, The Dual 
Nature of the Abrahamic Covenant paper, ETS; Review, 
Paul, Moses and the History of Israel, Mid-America 
Theological Journal 22 (1998); Review, Chapter 20, 
WCB/McGraw-Hill’s 6th ed. in Human Anatomy and 
Physiology, Seeley, Stephens, Tate; LRS, Assoc. Prof. of 
Theology, 2001-Present; Adjunct Prof., Crichton College, 
DeKalb Tech., Mid-South Community College, NW 
Mississippi Comm. College, State Tech. Institute, TN; 
High School Substitute Teacher, Penn Yan Academy, Penn 
Yan, NY, 1989; Graduate Teaching Assistant, Oklahoma 
State Univ., 1977-1980; Interim Pastor, Kelleytown 
Community Church, 2003-2004; Pastor, Antioch Baptist 
Church, 1999-2001; First Baptist Church, Hartwick, NY, 
1993-1995; Bible Baptist Church, Hall, NY, 1985-1990; 
Associate Pastor, Sonrise Bible Baptist Church, 1992; 
Bible Baptist Church, Stillwater, OK, 1983-1985  

Owens, Mark 
FT 
Undergraduate 

Doctor of Philosophy (ABD)                          33 hrs.-NT 
Master of Theology 
Concentration: New Testament 
University of Aberdeen (PhD) 
Southeastern Baptist Theological Seminary (ThM) 

NT 401-Life of Christ (U) 
NT 402-Acts (U) 
NT 421-Pastoral Epistles (U) 
NT 437-Corinthian Epistles (U) 

Tutor-University of Aberdeen; Instructor-Certificate of 
Women Studies, SEBTS; Teaching Assistant-SEBTS; 
Pulpit Supply-Various churches-Cayman Islands, 
North Carolina, Scotland, Tennessee, 2000-Present; 
Executive Editor-www.beginningwithmoses.org, 2009-



Luther Rice University & Seminary Instructional Staff Listing - Faculty Page 4 
 

Present; Presentations-“ANE Temple-Building 
Traditions and the Unity of Ephesians 1.20-22,” Univ. 
of Aberdeen New Testament Seminar Meeting, 2010; 
“Therefore the Redeemed of the Lord Shall Return 
and Come with Singing unto Zion,” ETS, 2009; 
Various articles in Faith and Mission, Baptist & 
Reflector; Publications-“Should Churches Ordain the 
Divorced & Remarried,” Faith and Mission; “Sunday 
School Commentary Series: Jeremiah & 
Lamentations,” Baptist & Reflector; Memberships: 
ETS, Society of Biblical Literature; Nannie Bruce 
Nelson Award in NT, SEBTS, 2002 

Patterson, Jonathan 
PT 
Undergraduate 

Master of Theology                                         52 hrs.-OT 
Concentration: Biblical Languages 
New Orleans Baptist Theological Seminary 

OT 332-Minor Prophets (U) Adjunct Professor of Old Testament and Hebrew-
NOBTS, 2009-Present; Supply Pastor-Highland 
Baptist Church, Metairie, LA, 2008-09; Member of 
Society of Biblical Literature 

Phillips, David 
FT 
Graduate 
 

Doctor of Philosophy                                     36 hrs.-OT                                                   
Concentration:  Old Testament 
Mid-America Baptist Theological Seminary 
 

HE 531-Hebrew Grammar II (G) 
OT 520 - Old Testament Introduction (G) 
OT 530-Old Testament Theology (G) 
OT 615-Minor Prophets (G) 
OT 622-Isaiah (G) 
OT 624-Daniel (G) 

 

Pastor of various churches, 1979-Present; Treasurer-
Alcorn Ministerial Association, 1986-1987; Vice 
Moderator of Bolivar Association, 1983-1984 

Evan Posey 
PT 
Undergraduate 

Master of Divinity                                            33 hrs.-TH       
Concentration: Apologetics 
Luther Rice University 

PH 431-Apologetics (U) Student Pastor-Crosspointe Baptist Church, Oxford, 
GA; Member: Evangelical Theological Society, 
Evangelical Philosophical Society, Society of 
Christian Philosophers, Cross Examined Instructors 
Group; Certified Apologetics Instructor 
withCrossExamined.org, Aug 2009 

Redman, Michael 
PT 
Undergraduate 

Master of Theology                                      19.5 hrs.-NT 
Dallas Theological Seminary                       24.5 hrs.-OT 
                                                                       26 hrs.-TH 

NT 102-New Testament Survey (U) 
OT 101-Old Testament Survey (U) 

Pastor, Fayette Bible Church, Fayetteville, GA-1996-
2001; Principal-Grace Christian Academy-1995-2001; 
Principal-Landmark Christian School-1989-1992 

Skinner, Timothy 
FT 
Undergraduate 
 

Master of Theology                                         34 hrs.-TH                                                         
Dallas Theological Seminary                          29 hrs.-NT 
                                                                        27 hrs.-OT 
 

BH 201 (formerly TH 441)-Biblical 
Interpretation (U) 
NT 401-Life of Christ (U) 
NT 402-Acts (U) 
NT 431-Gospel of John (U) 
NT 470-Revelation (U) 
OT 101-Old Testament Survey (U) 
OT 303-Genesis (U) 
TH 402-Eschatology (U) 
 

Academic Dean , Professor of Bible and Theology-
Carver Bible College; Adjunct Professor-Georgia 
Baptist College; Conducts Training Classes (505 at 
285)-First Baptist Atlanta; Publications include: “Will 
the Real Jesus Please Stand”, Midnight Call, 2004; 
“Masters of Deception”, Midnight Call, 2001; “The 
Genesis of Deception”, Midnight Call, 2001; Member-
ETS 
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Stewart, Joshua 
PT 
Undergraduate 

Master of Divinity                                            58 hrs.-OT 
Concentration: Biblical Studies 
New Orleans Baptist Theological Seminary 
 

OT 303-Genesis (U) PhD in Progress-NOBTS; Adjunct Professor-Hebrew 
and OT courses-NOBTS; Moderator-2009, 2010 ETS 
SW Regional meeting; Member-Society of Biblical 
Literature, National Assoc. of Hebrew Professors; 
Publications-Various book reviews including New 
International Application Commentary of Joshua 

Varkey, Johnson 
PT 
Undergraduate 

Master of Divinity   (LRU)                               25 hrs.-TH 
Certificate of Graduate Studies   (DTS)                                  
Concentration: Theology 
Luther Rice Seminary/University 
Dallas Theological Seminary 

TH 310-Creationism (U) PhD-Zoology, Agra University; Instructor-St. Philip’s 
College, 2004-Present; Instructor-International Bible 
Center, 2004-09 

Wilson, William 
FT 
Graduate 

Doctor of Philosophy                                      44 hrs.-NT 
Concentration: New Testament/Preaching 
Southwestern Baptist Theological Seminary 

GR 531-Greek Grammar I (G) 
NT 435-Romans (U) 
NT 520-New Testament Introduction (G) 
NT 524-First Corinthians (G) 
NT 530-New Testament Theology (G) 
NT 605-Gospel of John (G) 
NT 606-Acts (G) 

Assistant Professor of Christian Studies-International 
Institute for Christian Studies, 2005-Present; Adjunct 
Professor-Fudan University, Shanghai, China 2005-
11; Oklahoma Baptist University, 2004-05; 
Southwestern Baptist Theological Seminary, 2002-04; 
Youth Minister-Boston Hill Baptist Church, 1995-2004; 
Various lectures and presentations-Fudan University, 
International Institute for Christian Studies, Society of 
Biblical Literature, ETS; Memberships: ETS, Institute 
for Biblical Research, Society of Biblical Literature  

 
 
 

COUNSELING 

 
Atkins, Sharon 
FT 
Undergraduate 

Master of Arts                                               76 hrs.-CO 
Concentration: Counseling                          
Dallas Theological Seminary 

BC 320-Introduction to Biblical  
Counseling (U) 
BC 360-Methodology in Biblical 
Counseling (U) 
BC 430-Advanced Counseling Issues (U) 
BC 450-Legal & Ethical Issues in Biblical 
Counseling (U) 
BC 490-Biblical Counseling Practicum (U) 
SO 333-Marriage/Family Counseling (U) 
 
 

DMIN-ABD-Gordon Conwell; Director of 
Counseling-Elizabeth Baptist Church, 1998-
2003; Adjunct Professor of Biblical 
Counseling-Carver Bible College, 1999-
Present; Private Practice-Seattle, WA, 1992-
1994; Member-American Association of 
Christian Counselors 

Cobb, Ron 
FT 
Graduate 

Doctor of Ministry                                          48 hrs.-CO                                 
Concentration:  Counseling                          
Southern Baptist Theological Seminary 
 

CO 526-Foundations of Biblical 
Counseling (G) 
CO 528-Discipleship Counseling and 
Helping Skills (G) 
CO 626-Discipleship Counseling Issues, 

PhD-in progress; Pastor & Associate Pastor of 
various churches-20+ years; Director of 
Discipleship Counseling-Grace Walk 
Ministries, 1998-Present 
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Ethics, Legal Concerns (G) 
CO 628-Biblical Counseling Methodology 
(G) 
CO 629-Biblical Crisis Counseling and 
Pastoral Care (G) 
CO 700-Biblical Counseling Practicum (G) 
DMPC 827-Advanced Biblical Counseling 
(G-Doctoral) 
DMPC 927-Biblical Counseling and the 
Law (G-Doctoral) 

Kerlin, Ann 
FT 
Graduate 

Doctor of Philosophy (ABD)                        102 hrs.-CO 
Concentration: Counseling 
Liberty University 

BC 421-Theological Foundations in 
Biblical Counseling (U) 
BC 460-Biblical Counseling in Ministry (U) 
CO 526-Foundations of Biblical 
Counseling (G) 
CO 528-Biblical Counseling and Helping 
Skills (G) 
CO 620-Biblical Counseling in Marriage 
and Family (G) 

Internship-2011 Tanner Health Systems; 
Board of Directors-2008-11 One Roof 
Ecumenical Outreach Alliance; Presentation-
2010 “Modern Day Slavery”, Liberty 
University; 2010 “Trauma in Marriage and 
Family Counseling”, Liberty University; 
Member-American Association of Christian 
Counselors, American Psychological 
Association, ETS 

Mills, Max 
PT 
Graduate 

Doctor of Philosophy                                   102 hrs.-CO 
Concentration:  Pastoral Care/Counseling 
Liberty University 
 

CO 620-Biblical Counseling in Marriage 
and Family (G) 

Pulpit supply-various churches in central 
Virginia, 2004-05; Pastor-Trinity Baptist 
Church, Spencer, NC, 1996-03; Adjunct 
Professor-Liberty Univ, Counseling Dept. 

 
 
 

GENERAL EDUCATION 

 
Atkins, Sharon 
FT 
Undergraduate 

Master of Arts in Counseling                         76 hrs.-CO 
Dallas Theological Seminary 

SO 204-Principles of Sociology (U) DMIN-ABD-Gordon Conwell; Director of 
Counseling-Elizabeth Baptist Church, 1998-
2003; Adjunct Professor of Biblical 
Counseling-Carver Bible College, 1999-
Present; Private Practice-Seattle, WA, 1992-
1994; Member-American Association of 
Christian Counselors 

Bost, Marcia 
PT 
Undergraduate 

Master of Education                                       23 hrs.-EN 
University of West Georgia 

EN 102-English Composition II (U) 
EN 333-World Literature (U) 
RW 100-Intro to Theol Rsrch & Writing (U) 
RW 500-Introduction to Theological 
Research and Writing (G) 
 
 

Adjunct Instructor-Atlanta Christian College 
(English, Journalism); Editor-Parkside Post 
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Brown, Louvincey 
PT  
Undergraduate 

Doctor of Philosophy                               141 hrs.-LING/ 
Concentration: Linguistics/Communication       COMM 
Union Institute and University 

EN 201-Public Speech (U) Professor of Speech-GA Perimeter College, 
2006-Present; The “Cole Fellow” Award, GA 
Perimeter College, 2009; Nominee-Board of 
Regents Scholarship of Teaching and 
Learning (SOTL), GA Perimeter College, 
2009; Memberships: College Language 
Association, 2011-Present; Southeastern 
Conference on Language (SECOL), 2006-
Present; Georgia Communication Association 
(GCA), 1989-Present; National Parent 
Teacher Association, 1987-Present; Various 
professional presentations 

Davis, Mike 
PT 
Undergraduate 

Doctor of Philosophy                                   115 hrs.-SC 
Concentration: Science 
Clemson University 
 

SC 103-General Physical Science (U) Pastor of various churches, 1989-Present; 
Visiting Professor of Physics, Tulane 
University, 1988-1991; Professor of Physics, 
North Georgia College, 1977-1988; Broadman 
Seminarian Award for Outstanding 
Achievement in Biblical Studies, New Orleans 
Baptist Theological Seminary, 1991; 
Outstanding Student Award Master of Divinity 
Program, New Orleans Baptist Theological 
Seminary, 1991 

Fleming, Ellen 
PT 
Undergraduate 

Master of Science                                         39 hrs.-MA 
Concentration:  Mathematics 
University of Alabama at Birmingham 
 

MA 201-College Algebra (U) Adjunct Professor of Mathematics-Beulah 
Heights Bible College, 2004-Present; 
President and CEO-ENF, Inc.; Member-
National Association of Female Executives, 
International Who’s Who Among Professional 
Women in Business, National Coalition of 100 
Black Women; Author of “Life Strategies for 
the Corporate Environment”; for which she 
was recipient of the Book of the Year in 
Business Award, National Association of Book 
Dealers Exchange, 1999; Recipient of “Power 
of One” award for Leader in Mentorship 

Guthrie, Tony 
FT 
Graduate 

Doctor of Philosophy                                    132 hrs.-PA 
Concentration:  Pastoral Ministries 
New Orleans Baptist Theological Seminary 

DMRW 800-Research and Writing (G) 
 

Pastor of various churches, 12 years; Certified 
Transitional Pastor through Lifeway; FAITH 
Evangelism Leader, certified; Member, 
Evangelical Homiletics Society; Dale Carnegie 
Training including The Dale Carnegie Course, 
High Impact Presentations; Successful Public 
Speaking; Published Sermon, “Jesus Model 
Missionary” Proclaim; Pastoral Ministries 
Director, Chapappeela Baptist Association, LA 
1996-97;  
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Henderson, Jonathan 
PT 
Undergraduate 

Master of Arts                                                 33 hrs.-HI 
Concentration:  History 
University of Central Florida 

HI 101-World Civilizations I (U) 
HI 102-World Civilizations II (U) 
HI 401-American History and Government 
(U) 

Reader/Grader-College Board’s Adv World 
History Exam; Editor-Pearson Education’s 
World Civilizations, 5th edition; US State Dept 
Grant via Bureau of Educ/Cultural Affairs, 
2010; Japan Fulbright Award, 2010; Korean 
Studies Fellowship Award, 2009; Member-
National Council for Social Studies (NCSS); 
District Level Star Teacher Award, 2008. 

Henderson, Scott 
FT 
Graduate 

Doctor of Philosophy                                      48 hrs.-ET 
Concentration:  Bioethics                               42 hrs.-PH 
Duquesne University 

PH 201-Philosophy of Religion (U) 
PH 520-Logic (G) 
 

Philosophy Lecturer-Franciscan Univ, 2005-
2008; Adjunct Inst-Jefferson Comm College, 
2001-2008; Apologetics Instructor-various 
Christian schools, 1999-2005; Resident 
Ethicist-St. Francis Medical Center, 2001-
2002; Various publications in Journal of the 
Irenaeus Foundation including “Some 
Problems for Veatch’s Higher-Brain Model of 
Death” and “Do Near-Death Experiences 
Provide Evidential Value for the Afterlife?”; 
Member-Intl Society of Christian Apologetics, 
Evangelical Philosophical Society, Center for 
Bioethics & Human Dignity; Received Magna 
Cum Laude-MA Philosophy 

Jaggar, Bill 
PT 
Graduate 
 

Doctor of Philosophy                                       36 hrs.-HI 
Concentration:  History 
Southwestern Baptist Theological  
Seminary 
 

HI 202-Church History (U) 
HI 522-Church History (G) 
HI 622-American Christianity (G) 
 

 

Pastor-First Baptist Church, Philadelphis, MS, 
1991-1996; Pastor-Medulla Baptist, Lakeland, 
FL, 1988-1991 

Jones, Marvin 
FT 
Graduate 
 

Doctor of Theology                                         96 hrs.-HI 
Master of Sacred Theology 
Concentration:  Church History 
University of South Africa 
Dallas Theological Seminary 
 

HI 202-Church History (U) Pastor of various churches, 1991-Present; 
Member, ETS; Adjunct Professor-The Criswell 
College, Silver State Bible Institute, Bethany 
College 

Latimer, Shana 
PT 
Undergraduate 

Master of Arts                                                90 hrs.-EN 
Concentration: English/Lit Studies 
Georgia State University 

EN 101-English Composition I (U) 
EN 102-English Composition II (U) 
EN 333-World Literature (U) 
RW 100-Introduction to Theological 
Research and Writing (U) 
RW 500-Introduction to Theological 
Research and Writing (G) 

Contributing Writer-H Magazine, McDonough, 
GA; Writing Studio Tutor-Georgia State 
University, Atlanta, GA; Editor-The Bent Tree-
Clayton State University, Morrow, GA; Staff 
Writer-The Bent Tree, Clayton State 
University, Morrow, GA; Publication: 
“ubiquitous,” Cygnet, Clayton State University, 
2009; Affiliated with Sigma Tau Delta 

Leonard, David 
PT 
Undergraduate 

Doctor of Philosophy                                     49 hrs.-PH 
Concentration: Philosophy 
University of Arkansas 

PH 101-Critical Thinking (U) 
PH 201-Philosophy of Religion (U) 
PH 301-Worldviews (U) 
PH 302-Principles of Philosophy (U) 
PH 520-Logic (G) 

Adjunct Professor: North Central University-
2011-Present; Inver Hills Community College, 
2011-Present; Bethel University, 2010-
Present; Presentations at International 
Institute of Christian Studies, Baptist 
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SO 401-World Religions (U) Association of Philosophy Teachers, Moral 
Science Club; Presentations include: “How to 
Think about Intelligent Design,” Engaging Our 
World; Intellectual Virtue and the Justification 
of Persons,” Southern Journal of Philosophy; 
Memberships: Evangelical Philosophical 
Society, Society of Christian Philosophers 

MacGregor, Kirk 
PT 
Undergraduate 

Doctor of Philosophy                                     36 hrs.-Rel 
Concentration: Religious Studies                  Studies       
University of Iowa                                          33 hrs.-TH 

SO 401-World Religions (U) Author: A Comparative Study of Adjustments 
to Social Catastrophes in Christianity and 
Buddhism; A Molinist-Anabaptist Systematic 
Theology; A Central European Synthesis of 
Radical and Magisterial Reform; Co-Editor-
Perspectives on Eternal Security; Articles in 
various publications such as Journal of the 
International Society of Christian Apologetics, 
Mennonite Quarterly, Bibliotheca Sacra; 
Presentations at International Society of 
Christian Apologetics, ETS; Memberships 
include: ETS, International Society of Christian 
Apologetics, Society of Biblical Literature 

Mapes, David 
FT 
Graduate 
 

Doctor of Philosophy                                      32 hrs.-TH 
Concentration:  Theology                                                           
Mid-America Baptist Theological Seminary 
 

SC 103-General Physical Science (U) Member, Evangelical Theological Society; 
Attendance of ETS Meetings, 2000, 2002, 2003, 
2004; Published article, “Creation and Science”, 
Holman Bible Dictionary; Presentation, Abrahamic 
Covenant paper, ETS meeting; Presentation, 
Jewish Understanding of Covenant between the 
Deuteronomic Period and the Second Temple 
Period, ETS meeting; Book Review, Genesis: The 
Story We Haven’t Heard for Journal for ETS; 
Presentation, The Dual Nature of the Abrahamic 
Covenant paper, ETS; Review, Paul, Moses and 
the History of Israel, Mid-America Theological 
Journal 22 (1998); Review, Chapter 20, 
WCB/McGraw-Hill’s 6th ed. in Human Anatomy 
and Physiology, Seeley, Stephens, Tate; LRS, 
Assoc. Prof. of Theology, 2001-Present; Adjunct 
Prof., Crichton College, DeKalb Tech., Mid-South 
Community College, NW Mississippi Comm. 
College, State Tech. Institute, TN; High School 
Substitute Teacher, Penn Yan Academy, Penn Yan, 
NY, 1989; Graduate Teaching Assistant, Oklahoma 
State Univ., 1977-1980; Interim Pastor, 
Kelleytown Community Church, 2003-2004; 
Pastor, Antioch Baptist Church, 1999-2001; First 
Baptist Church, Hartwick, NY, 1993-1995; Bible 
Baptist Church, Hall, NY, 1985-1990; Associate 
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Pastor, Sonrise Bible Baptist Church, 1992; Bible 
Baptist Church, Stillwater, OK, 1983-1985  

Pattison, Steve 
PT 
Undergraduate 

Master of Music                                             75 hrs.-MU 
Southwestern Baptist 
Theological Seminary 
 

MU 102-Music Appreciation (U) Minister of Music at various churches from 
1983-present 

Rockett, Pamela 
PT 
Graduate 

Master of Business Administration          76 hrs.-BS/AD 
University of Arizona 

BU 101-Personal Finance (U) Owner-Rockett Training Solutions (Master 
Facilitator, Developer/Master Trainer); Trainer-
Stanley Kaplan GMAT and GRE classes; 
Teacher of the Year for Southeast US Award-
1994; Associate Dean-Chapman University 
Business School 

Rockett, Pete 
PT 
Graduate 

Master of Arts                                          46 hrs.-BS/AD 
University of Northern Colorado 
Major-Social Science/Public Admin 

BU 101-Personal Finance (U) Full Service Stock Broker-SEC Series 7 
License (GSL); President/CEO Georgia 
Baptist Foundation-1989-Present; Executive-
Boettcher and Company-1985; Excecutive-
Dean Witter, Reynolds-1981-1985; Air Force 
Officer/Pilot-1969-1981; Adjunct Faculty-
Chapman University-1981-1989 

 
 

MISSIONS 

 
 

Coleman, Derek 
PT 
Graduate 

Doctor of Philosophy                                     41 hrs.-EV 
Concentration:  Evangelism 
Southern Baptist Theological Seminary 

MI 520-Missions Perspectives (G) Adjunct Professor of Theology-Campbellsville 
University, 2004-Present; Garrett Teaching 
Fellow-Graham School of Missions, 
Evangelism & Church Growth, 1998-1999; 
Naval Nuclear Instructor-Naval Nuclear Power 
Training Unit, (South Carolina-1988-1992; New 
York-1981-1984); Pastor of various churches 
10+ years 

Gordon, William 
PT 
Graduate 

Doctor of Theology                                        56 hrs.-TH 
Concentration: Theology 
New Orleans Baptist Theological Seminary 

MI 625-Non-Traditional Beliefs (G) Pastor of various churches-8 years; 
Publications include:  “Nation of Islam”, Home 
Mission Board, 1997; Booklet entitled “A Closer 
Look at a Bridge to Light”, Home Mission 
Board, 1996; “Modern Beliefs of Latter-Day 
Saints-A Different Future for the Men of 
Mormonism”, Disciple. Trning Mag (SBC), 1994 
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Leonard, David 
PT 
Undergraduate 

Doctor of Philosophy                                     49 hrs.-PH 
Concentration: Philosophy 
University of Arkansas 

MI 620-World Religions (G) Adjunct Professor: North Central University-
2011-Present; Inver Hills Community College, 
2011-Present; Bethel University, 2010-Present; 
Presentations at International Institute of 
Christian Studies, Baptist Association of 
Philosophy Teachers, Moral Science Club; 
Presentations include: “How to Think about 
Intelligent Design,” Engaging Our World; 
Intellectual Virtue and the Justification of 
Persons,” Southern Journal of Philosophy; 
Memberships: Evangelical Philosophical 
Society, Society of Christian Philosophers 

Owens, Howard 
PT 
Graduate 

Doctor of Philosophy                                     68 hrs.-MI 
Concentration: Missions 
New Orleans Baptist Theological Seminary 

MI 202-Survey of Christian Missions (U) 
MI 520-Missions Perspectives (G) 

Chair and Asst. Professor of Missions and 
Christian Education, Temple Baptist Seminary, 
2006-Present; Committee Chair-Doctor of 
Ministry Project, 2007-Present; Assistant 
Professor-Liberty University Online, 2011-
Present; Adjunct Faculty-New Orleans Baptist 
Theological Seminary, 2003-05; Professor of 
the Year-Tennessee Temple University, 2011 

Thomas, Suresh 
PT 
Undergraduate 

Doctor of Ministry                                          18 hrs.-PA 
Asbury/Beeson Theological Seminary 

MI 202-Survey of Christian Missions (U) Pastor-The Village Church, Duluth, GA; 
Professor of various courses including: 
Leadership Development, Marketplace Mission, 
Church Leadership Development, and 
Introduction to World Religions; Case Manager-
Refugee Resettlement-2008-09; Project 
Director-Social Rehabilit in Sri Lanka-2002-05 

PRACTICAL THEOLOGY 

 
Cobb, Ron 
FT 
Graduate 

Doctor of Ministry                                          48 hrs.-CO                                 
Concentration:  Counseling                           68 hrs.-PA 
Southern Baptist Theological Seminary 
 

CM 520-Ministerial Duties (G) PhD-in progress; Pastor & Associate Pastor of 
various churches-20+ years; Director of 
Discipleship Counseling-Grace Walk 
Ministries, 1998-Present 

Cocar, Benjamin 
FT 
Undergraduate 

Doctor of Ministry                                         40 hrs.-PA 
Grace College and Seminary                        

EV 101-Personal Evangelism (U) 
PA 301-Leadership (U) 
PA 302-Pastoral Work (U) 
PA 310-Principles of Biblical Exposition 
(U) 
PA 401-Principles of Church 
Administration (U) 

Adjunct Professor-William Tyndale College, 
1990-2001; Adjunct Professor-Michigan 
Theological Seminary, 1999-2001; Pastor-First 
Romanian Baptist Church, 1986-2001; Former 
Executive Secretary-Romanian Baptist 
Association of United States and Canada; 
Weekly radio speaker for Church’s Romanian 
Language; Publications include: “The 
Revelation of Jesus Christ”, 
Multimedia:Romania, 1998; “God’s Questions 
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to the Human Race”, Multimedia:Romania, 
2002; “351 Questions from the Bible”, FRBC, 
1989 

Coleman, Derek 
PT 
Graduate 

Doctor of Philosophy                                     41 hrs.-EV 
Concentration:  Evangelism 
Southern Baptist Theological Seminary 

EV 101-Personal Evangelism (U) 
EV 520-Theology & Practice of 
Evangelism (G) 
EV 710-Principles of Church Growth (G) 

Adjunct Professor of Theology-Campbellsville 
University, 2004-Present; Garrett Teaching 
Fellow-Graham School of Missions, 
Evangelism & Church Growth, 1998-1999; 
Naval Nuclear Instructor-Naval Nuclear Power 
Training Unit, (South Carolina-1988-1992; 
New York-1981-1984); Pastor of various 
churches 10+ years 

Erickson, Rol 
PT 
Graduate 

Doctor of Philosophy                                    66 hrs.-LD 
Concentration:  Organizational Leadership 
Regent University 

LD 517-Servant Leadership (G) Organizational Develop Consultant, 1999-
present; Facilitator-Univ of Phoenix, 2001-
present; Adj Prof-Indiana Wesleyan Univ, 
2001-present; Minister of Pastoral Care-
Northland A Church Dist, 2003-2005; Exec 
Director-Living Stones Gospel Outreach 1987-
1995; ADA Certification; Certified Training 
Consultant; Online Faculty Certification  

Guthrie, Tony 
FT 
Graduate 

Doctor of Philosophy                                    132 hrs.-PA 
Concentration:  Pastoral Ministries 
New Orleans Baptist Theological Seminary 

BE 521-Essentials of Biblical Exp. (G) 
BE 522-Practical Biblical Comm. (G) 
BE 523-Christian Rhetoric (G) 
CM 701-Church Ministry and Management 
(G) 
DMBC 811-Advanced Biblical Exposition 
(G-Doctoral) 
DMBC 821-Contemporary Preaching (G-
Doctoral) 
DMBC 826-Advanced Biblical 
Communication (G-Doctoral) 
PA 312-Christian Rhetoric (U) 

Pastor of various churches, 12 years; Certified 
Transitional Pastor through Lifeway; FAITH 
Evangelism Leader, certified; Member, 
Evangelical Homiletics Society; Dale Carnegie 
Training including The Dale Carnegie Course, 
High Impact Presentations; Successful Public 
Speaking; Published Sermon, “Jesus Model 
Missionary” Proclaim; Pastoral Ministries 
Director, Chapappeela Baptist Association, LA 
1996-97;  

Kreutzer, Bruce 
PT 
Graduate 
 

Doctor of Philosophy                                  23 hrs.-MI                     
Concentration:  Higher Education                                 
Georgia State University                             
                                                                    

CM 530-Educational Ministries (G) 
ED 520-Methods of Teaching (G) 

Served 6 years, Director of Christian 
Education, two churches; Member, North 
American Professors of Christian Education 
(NAPCE),Conference attendance of NAPCE, 
October, 2004 

Meyers, Jeff 
PT 
Graduate 

Doctor of Philosophy                                       
Concentration: Evangelism 
Southwestern Baptist Theological Seminary 

CM 520-Ministerial Duties (G) Sr. Pastor-First Baptist Church, Conyers, 
Georgia, 2008-Present; Sr. Pastor-East 
Booneville Baptist Church, MS; Evangelist-
Crossroads Ministries 

Mohler, Thomas 
PT 
Graduate 

Doctor of Ministry    (LRU)                             27 hrs.-PA 
Master of Divinity   (LU)                                 24 hrs.-TH 
Concentration: Chaplaincy      
Luther Rice University                         

CM 730-Introduction to the Ministry of 
Chaplaincy (G) 
CM 735-Chaplaincy and Pastoral Care (G) 

Colonel-Texas Air Force; Chief of Chaplains 
Air Division, Texas State Guard 
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Liberty University 

Ricketson, Rusty 
FT 
Graduate 
 

Doctor of Philosophy                                      63 hrs.-LD 
Concentration: Organizational Leadership      
Regent University                     
 

DMAL 831-Leadership Development for 
21st Century (G-Doctoral) 
DMAL 851-Advanced Strategic Planning 
and Goal Setting (G-Doctoral) 
DMTM 800-Theology of Ministry (G-
Doctoral) 
LD 511-Leader/Follower Theories & 
Practice (G) 
LD 512-Theological Foundations of 
Leading & Following (G) 
LD 513-Leader/Follower Values and 
Ethics (G) 
LD 514-Leader/Follower Development (G) 
LD 515-Principles of Strategic Planning 
(G) 
LD 516-Conflict Resolution (G) 

 

Youth Pastor-Warrenton First Baptist Church, 
1983; Pastor-Stonecrest Baptist Church, 
1984-1989; President-Foundation of the Faith 

Thomas, Suresh 
PT 
Graduate 

Doctor of Ministry                                          18 hrs.-PA 
Asbury/Beeson Theological Seminary 

CM 711-Intern Practicum (G) 
PA 401-Principles of Church 
Administration (U) 
PA 405-Intern Practicum (U) 

Pastor-The Village Church, Duluth, GA; 
Professor of various courses including: 
Leadership Development, Marketplace 
Mission, Church Leadership Development, 
and Introduction to World Religions; Case 
Manager-Refugee Resettlement-2008-09; 
Project Director-Social Rehabilitation in Sri 
Lanka-2002-05 

Wilson, Jimmy 
PT 
Graduate 

Doctor of Ministry                                          63 hrs.-PM 
Luther Rice University 

ED 201-Survey of Christian Education (U) 
 

Associate Pastor-Glen Haven Baptist Church; 
Executive Board-International Baptist 
Missionary Fellowship; Executive Committee-
Atlanta Baptist Association; Monthly Speaker-
Dekalb County Youth Detention Center, 1980-
82 

Woods, Michael 
PT 
Undergraduate 
 
 

Doctor of Ministry                                           36 hrs.-PA                                                                                
Luther Rice University 
 

PA 310-Principles of Biblical Exposition 
(U) 
PA 313-Principles of Biblical 
Communication (U) 

Pastor-Mount Moriah Baptist Church; 
Founder-Ministry With Excellence, Inc.; 
Associate Pastor-Fairfield Baptist Church, 
1983-1984 
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LIBRARY 

 
 
Haller, Hal 
Librarian 
PT 
Undergraduate 
 

Master of Theology                                        42 hrs.-LI 
Master of Librarianship                                  20 hrs.-TH 
Dallas Theological Seminary 
Emory University 

TH 201-Theology Survey I (U) 
TH 202-Theology Survey II (U) 

Member-ETS, Grace Evangelical Theological 
Society, Creation Social Science and 
Humanities Society, Association of Christian 
Librarians, American Theological Library 
Association; Assistant Professor-Grace 
Evangelical School of Theology; 
Assistantship-Pitts Theological Library, Emory 
University, 1980; Library Director-Northside 
Christian School, 1981-1983; Acting Librarian-
Florida Bible College-1988-1993; Library 
Director-Southeastern Bible College, 1997-
2000;  
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 LUTHER RICE SEMINARY AND UNIVERSITY 

 BOARD OF TRUSTEES (July 2012) 
 
Mr. Rick Carlisle  2013 
273 Blue Heron Drive   (2) 
Rock Hill, SC 29732 
803-327-9107 (h) 
803-389-0195 (cell) 
RKCarlisle@tds.net 
river_rat@comporium.net 
Wife:  Kay 
 
Mr. Jimmy Cox  2014 
13430 US Highway 29   (2) 
Andalusia, AL 36420-7228 
(334) 222-3803 (h) 
(334) 222-3833 (w) 
(334) 488-1607 (cell) 
jcoxcmt@andycable.com 
Wife:  Tammy 
 
Mr. Daryl Edwards  2015 
8285 Hwy 121   (1) 
Surrency, GA 31563 
(912) 367-0124 (h) 
Wife:  Diane 
 

Dr. Carl Marshall  2015 
P. O. Box 406   (1) 
Colquitt, GA 39837 
(229) 254-1515 
Carl7777@aol.com 
Wife:  Sally 
 
Dr. F. Murray Mathis   2014 
Vice Chairman  (2) 
1814 Thomas Court                  
Murfreesboro, TN 37127 
(615) 890-7308 (h) 
(615) 210-8955 (cell) 
(615) 890-7308 (fax) 
Wife:  Loretta 
fmmathisonestep@att.net 

 
 
Dr. David Nelms   2014 
Grace Fellowship Church        (2) 
8350 Okeechobee Boulevard 
West Palm Beach, FL 33411 
(561) 333-4222 ext. 258 (o) 

(561) 792-6241 (h) 
(561) 253-5718 (cell) 
(561) 784-3456 (Fax) 
nelmsd@hotmail.com 
David_Nelms@gfwpb.org 
Wife:  Loretta 
 
Dr. Harold Rawlings  2015 
The Rawlings Foundation   (1) 
P. O. Box 908 
Florence, KY 41022 
(859) 485-1161 (h) 
(859) 371-3332 ext. 240 (w) 
(859) 630-3037 (cell) 
harold.rawlings@fuse.net 
Wife:  Sylvia 
 
Dr. Mark Riser  2013 
405 5th Street    (1) 
Jackson, SC 29831 
(803) 471-9507 (home) 
(803) 645-0182 (cell) 
Wife: Cathy 
 
Mrs. Lou Souders  2012 
Secretary   (1) 
3494 Turtle Cove Court    
Marietta, GA 30067  
(770) 953-3862  (h phone and fax) 
(678) 427-3643 (cell) 
lousouders@aol.com 
Husband:  John 
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mailto:Carl7777@aol.com
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Mr. Paul Spence  2012 
HC 3 Box 547072   (1) 
Kirbyville, TX 75956 
(409) 781-6285 (cell) 
pspence@setxind.com 
Wife:  Stacy 
 
Mr. Howell Teasley  2013 
459 Cascades Lane   (1) 
Blue Ridge, GA 30513 
(706) 632-6219 (home) 
(706) 258-7825 (cell) 
teasley@tds.net 
Wife:  Jane 
 
Dr. Len Turner  2014 
3283 Eagle Watch Drive   (1) 
Woodstock, GA 30189 
(770) 517-0510 (h) 
(770) 924-5358 (w) 
(678) 525-1396 (cell) 
(770) 924-5358 (fax) 
lenbturner@comcast.net 
Wife:  Pansy 
 
Dr. Jim Waddle  2013 
Chairman    (2) 
2212 Lattimore Farm Drive   
Kennesaw, GA 30152 
(770) 528-0900 (h)  

(770) 335-7585 (cell) 
jimbwaddle@yahoo.com 
Wife:  Phyllis 
 
Dr. Robert Williams  2014 
P. O. Box 10044     (1) 
Augusta, GA 30903 
(706) 855-5055 (h) 
(706) 722-8693 (o) 
(706) 722-8695 (fax) 
(706) 294-5055 (cell) 
3minc@bellsouth.net 
Wife:  Theresa 

 
 
Dr. Michael Woods  2014 
4391 Cedar Pointe Drive SW  (1) 
Snellville, GA 30039 
(404) 642-1412 (cell) 
(770) 972-0051 (home) 
(770) 972-0091 (office) 
drmichaelwoods@bellsouth.net 
DrWoods@mwenow.com 
Wife:  Marilyn 
 

mailto:pspence@setxind.com
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mailto:jimbwaddle@yahoo.com
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