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IOWA COLLEGE STUDENT AID COMMISSION 

 
Little Priest Tribal College 

Application for Postsecondary Registration Renewal 
January 26, 2018 

 
STAFF ACTION:  Approve Little Priest Tribal College’s Iowa registration renewal for a 
two-year term that begins retroactively on January 19, 2018, through January 19, 2020. 

 
Registration Purpose 
Iowa Code Sections 261B.2 (definitions) and 261B.3 require a school to register with the 
Commission if a person compensated by the school conducts any portion of a course of 
instruction, including by in-person, distance education, or correspondence method in this state 
or if the school otherwise has a presence in this state.  Presence means a location in Iowa at 
which a student participates in any structured activity related to a school’s distance education 
course of instruction.  Presence also means an address, location, telephone number, or internet 
protocol address in Iowa from which a school conducts any aspect of its operations.  Little 
Priest Tribal College (LPTC or the College) applied for registration renewal with the Iowa 
Student College Aid Commission in order to continue to conduct recruitment, provide student 
support, and conduct real-time instruction via video and audio conferencing to Iowans at a 
location in Iowa.  The College’s Warriors Athletic Program is also housed at the Iowa location. 
 
Institutional Information 
The College’s main campus is located at 601 East College Drive, Winnebago, Nebraska 68071.  
The College operates in Iowa from a site located at 600 4th Street, Suite 229, Sioux City, Iowa 
51101.  The College’s Chief Executive Officer is President Maunka Morgan, 601 East College 
Drive, Winnebago, NE.  The College employs Sarah Zavala full time as the Sioux City Site 
Coordinator to provide student services at the Iowa instructional location.   
 
Little Priest Tribal College was chartered by the Winnebago Tribe of Nebraska as a private, 
non-profit, two-year degree-granting institution.  However, the College was designated as a 
tribal land-grant college under the authority of the Equity in Educational Land-Grant Status Act 
of 1994, as amended by Public Law 107-171 http://www.ed.gov/edblogs/whiaiane/tribes-
tcus/tribal-colleges-and-universities/.  As a federally authorized Tribal College, it is treated as a 
public institution by the federal Department of Education and the Commission.  LPTC is also a 
member of the Iowa Community College Athletic Conference.  
 
The Board of Trustees of Little Priest Tribal College is composed of the following individuals: 
 
 Sunshine Bear, Chair:  Mr. Bear is an alumnus of LPTC, holds a Bachelor of Science in 

Elementary Education and is currently pursuing a Masters Degree in Special Education at 
the University of Nebraska.   

 William Bass, Vice Chair:  Mr. Bass is alumnus of LPTC, holds a Bachelor of Science in 
Elementary Education and is currently pursuing a Masters of Education in Curriculum and 
Instruction at Concordia University.   

 Barbara Pretends Eagle, member:  Ms. Pretends Eagle holds a Bachelor of Science in 
Family Science Management with specializations in gerontology and sociology.  
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 Louis LaRose, member:  Mr. LaRose is an Elder of the Winnebago Tribe of Nebraska and a 
former member of the Tribal Council. 

 Billie Kitcheyan, member:   Ms. Kitcheyan is an alumna of LPTC and has 18 years of 
experience working in higher education in the areas of academics, financial aid, and college 
readiness. 

 
Physical Facilities:  The College submitted as an attachment to its application a current lease 
for the property at 600 4th St., Suite 229, Sioux City, Iowa, under a current lease with 4th Street 
Centre LLC, 230 S. Phillips Ave., Sioux Falls, South Dakota.  The College’s rented space 
consists of 1,443 square feet, plus adjacent restrooms.  The usable space consists of a large 
reception area and four offices of sufficient size for use as staff offices and/or classrooms. 
 
Accreditation:  Little Priest Tribal College is accredited by the Higher Learning Commission 
(HLC), a regional accrediting agency recognized by the federal Department of Education.  The 
College is not required to seek the approval of the HLC for its Iowa instruction site since the 
College does not offer at least 50% of a program at the Iowa location.   
 
Federal Stafford Loan Cohort Default Rate (FFY 2014):   Not applicable.  Little Priest Tribal 
College does not participate in the federal student loan programs. 
 
Graduation Rate:  18%.  This is the percentage of first-time, full-time undergraduate students 
who graduated within 150% of the normal time for program completion as reported to the 
federal Department of Education.   
 
Average Loan Debt upon Graduation:  Not applicable.  Little Priest Tribal College does not offer 
or refer students to loans of any kind as a means of financing the College’s courses or 
programs. 
 
Record Preservation:  Little Priest Tribal College maintains a record retention policy that is in 
compliance with the American Association of Collegiate Registrars and Admissions Officers 
(AACRAO) Guide for Retention and Disposal of Student Records.  Records are maintained for 
applicants, enrolled students, graduates, and community education workshops.  The Office of 
Admissions and Records is responsible for maintenance of permanent student records.  
Student records are secured and maintained in designated offices.  Archived records are boxed 
and stored.  Generally, student records are retained for 3 years after graduation or the date of 
last attendance at the College with the exception of transcripts, which are kept permanently.  
Faculty and administrative staff having a legitimate need to review a student file should contact 
the Student Records Manager in order to be granted access to records. 
 
Transcript Requests:  Any current or former student may request a transcript by contacting: 
 

Jeremey Gone 
601 East College Drive 
Winnebago, Nebraska  68701 
(402) 878-3307 
Jeremey.gone@littlepriest.edu 
http://www.littlepriest.edu/images/Transcript_Release.pdf 

 



3 
 

Instructional Methodology:  Little Priest Tribal College uses Polycom to provide real-time 
instruction to students at the Sioux City site via video and audio conferencing.  Polycom is an 
American corporation that develops video, voice, and content collaboration and communication 
technology.  This technology includes high-definition cameras and displays, high-definition 
encoding and decoding, and advanced audio transmission with low delay, echo cancellation, 
and interference filters to eliminate feedback.  The College uses this technology to transmit 
video and audio between the Iowa site and a classroom on the Little Priest Tribal College main 
campus in Nebraska.  This allows instructors at the main campus to teach, collaborate with, and 
broadcast instructional content live to students at the Sioux City, Iowa site.  The use of multiple 
screens allows students at the Iowa site and the main campus to see and interact with each 
other as though they were in the same classroom.  Through this process, students at the Iowa 
site also view all instructional aides that the instructor employs in the main campus classroom 
such as a video, website, or PowerPoint presentation.   Email is used for assignments and 
communication as well.  The Sioux City Site houses computers and copy/fax machines for 
student use and employs personnel to assist students.  Students that log in through the online 
student portal are also able to access student services offered by the College’s main campus.   
 
Student Learning Resources:  The College Library http://www.littlepriest.edu/library/ serves as 
the public Library for the College and for the village of Winnebago.  The Library holds slightly 
more than 26,000 items, including over 450 Native titles, 53 journal subscriptions, 10 
newspaper subscriptions, a broad collection of audio books, and over 2,200 DVDs.  The Native 
American Collection contains over 4,200 items, including reference works, a special selection of 
Indian Law materials, videotapes, newspapers, journals, and reading materials for children and 
young adults.  This collection will continue to be developed as funding allows as a research 
center for Native Americans. 
 
The College Library is located approximately one-half hour’s driving distance from Sioux City.  
Thus, students attending the Sioux City site may check out Library materials from the main 
campus.  Otherwise, students may access the College Library system online.  Any materials the 
student requests are brought to the Sioux City site by staff and may be returned to the main 
campus or to the Sioux City site. 
 
The College Library Catalog is accessible online at 
http://lptcls.littlepriest.edu:8080/#section=home and many of the College Library resources are 
accessible through the College’s online learning management system or from its website at 
http://www.littlepriest.edu/library/library-links.html.  These resources include the following: 
 
 National Library of Medicine’s American Indian Health Web Portal 
 National Library of Medicine Arctic Health Portal 
 Encyclopedia Britannica 
 Winnebago Tribal Code 
 Winnebago Tribal Constitution 
 NebraskAccess, the Nebraska Library Commission website, online catalog and Ask A 

Librarian services 
 Test Prep Review website 
 Virtual Library on American Indians 
 Analytical Sciences Digital Library 
 University of Nebraska-Lincoln Library online 
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 University of Nebraska Omaha Library online  
 Wayne State College Library online 
 National Archives online resources, tools, and aids 
 WorldCat 
 
At the College’s Sioux City, Iowa location, all students have access to computers for research 
purposes during hours of operation.  Resource books are also provided for students for each 
course offered at the site.  Reference services are available from all College Library staff by 
telephone.  Library hours are from 8:30 am to 5:00 pm Monday through Friday.   
 
Library services http://www.littlepriest.edu/library/library-services.html include Interlibrary Loan, 
which provides access to a vast array of other materials held in other libraries in Nebraska and 
across the nation.  The College Library is a signatory to the Nebraska Reciprocal Borrowing 
Agreement.  Thus, students who cannot find what they need in the College Library may request 
to borrow materials from any other library who is a member of the reciprocal agreement.  The 
individual who is borrowing the material must abide by the circulation policies of the lending 
institution.  Students should expect a delay in the delivery of materials of at least three weeks.  
Information about the Nebraska Reciprocal Borrowing Agreement is located in the College 
Catalog and on the Collections & Features webpage at 
http://www.littlepriest.edu/library/collections-features.html. 
 
Students are charged a $4 per credit hour Library Fee to support Library activities including 
Interlibrary Loan and internet access. 
 
Student Support Services http://www.littlepriest.edu/current-prospective-student/2014-06-26-20-
04-54.html at the College provide students with academic success plans, tutoring services, and 
one-on-one support.  Professional tutors and peer mentors are available to assist students with 
writing, math, test review, research, resume writing, and other academic needs through the 
Wakaja Learning Lab http://www.littlepriest.edu/current-prospective-student/2014-06-26-19-56-
57.html.  These services are available, by appointment, to Sioux City students via phone or e-
mail.  Counseling referrals are provided to assist students with their personal and social 
concerns.  Referrals to other area and tribal resources, such as health care, psychiatric and 
treatment services, and vocational rehabilitation are also provided through Student Support 
Services.  Counseling referrals are free of charge and are subject to federal regulations 
pertaining to client confidentiality. 
 
The College also offers retention support through a Retention Coordinator.  Retention efforts 
begin when instructors submit a referral about a student that is struggling or has two 
consecutive absences.  The Retention Coordinator will contact the student to address the 
obstacles that are preventing the student from being successful and provide possible resources 
to address the issue(s).  There are subsequent meetings with the student to create an 
individualized plan with the overall goal of successfully completing the semester.  The Retention 
Coordinator follows up with the student bi-weekly throughout the semester to address any 
additional concerns.  The Retention Coordinator is available via email or phone.  Contact 
information and office hours are posted on the College website at 
http://www.littlepriest.edu/current-prospective-student/2014-06-26-20-04-54.html.  
 
Career counseling assistance is available to help students explore career avenues and develop 
career goals through individual sessions.  The College offers interest inventories and 
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exploratory exercises which can assist students who may be undecided about their majors and 
lay the foundation for the coursework and programs of study that will be most beneficial to 
them.  Career counseling is available and offered through the College’s Student Support 
Services department. 
 
Curriculum Evaluation and Development:  Curriculum changes are proposed by faculty after 
discussion with the Dean of Academic Affairs.  Curriculum change proposals must be described 
and justified in detail, including the need for offering the course; how the course relates to the 
College’s mission; how it articulates with the program of study and with core requirements.  
Faculty must describe the cognitive, affective, and behavioral outcomes expected from the 
course; what students must demonstrate to pass the course; provide a detailed topical outline 
of the course content; list required texts, equipment and supplies including audiovisual needs 
and any optional study guides; list any prerequisite course or knowledge level; describe how 
grading is determined; and describe the anticipated impact of the course on the College Library, 
staffing, and the Department budget.  Finally, faculty proposals must include techniques for 
assessing student outcomes, and describe the extent to which the course will be transferable to 
other colleges in the area. 
 
A standing curriculum and instruction committee of the College called Howera, meaning “The 
Path,” has final approval authority for curriculum development.  Membership on the Howera 
includes the Dean of Academic Affairs and full-time faculty teaching Indigenous (Native 
American) Studies, Science, Early Childhood Education, and English.  Faculty and 
administrators represented on Howera include persons possessing a doctoral degree in 
education, curriculum and educational policy, or educational administration; and faculty with 
master’s degrees in theology, immunology, biology, science, math, and English.  
 
Curriculum assessment at the College is conducted by the LPTC Assessment Subcommittee of 
the standing Curriculum and Instruction Committee, Howera.  Assessment of general education 
is addressed using teams of faculty and staff who collect and analyze data directly and 
indirectly and publish reports annually about the College’s success in promoting the following 
skills: 
 

 Communication – students will effectively articulate ideas through oral and written forms 
of expression. 

 Critical thinking and problem solving - students will use critical and creative thinking to 
arrive at reasoned conclusions using methods of quantitative reasons, scientific inquiry, 
and comparative thought 

 Social and cultural awareness - students will develop social and cultural awareness 
related to personal decisions, cultural diversity and global interconnectedness. 

 
Career and technical programs conduct assessment of student learning outcomes using 
comprehensive measures near the end of the students’ program of study.  Program instructors 
review industry standards and then collaborate to develop measures of program competencies.  
Data collection is performed and findings are analyzed and compared to national and/or local 
standards to determine improvement needs for both teaching strategies and student skill 
acquisition.  For diploma programs, student assessments are conducted when ample 
representation, i.e., five students or more, is available.  When representation is below the 
designated number, diploma students are assessed as part of the corresponding associated 
degree program population.  Those diploma programs who do not participate in this process 
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have established their own outcomes and perform program specific assessment of student 
learning.  Departments that have three or more different faculty teaching a given course 
develop course assessment plans, conduct assessment activities, and submit formal analyses 
of the assessments for those courses.  Assessment of traditional English courses are broken 
into a bi-annual two-part process whereby reading is assessed in one year and writing is 
assessed the following year.  Mathematics assessment is conducted annually using 
comparisons between students’ COMPASS entrance test scores and post-test COMPASS 
scores at the conclusion of the students’ coursework. 
 
Student Complaints Process:  This procedure applies to student complaints or grievances 
related to academic problems, mistreatment, wrongful assessment of fees, record errors, or 
discrimination of any kind.  The process is as follows: 
 
 A student is advised to discuss the grievance informally with the person who is the source of 

the grievance within five business days of the occurrence.  If a student feels he/she cannot 
comfortably discuss the matter with the person who is the source of their grievance, he/she 
may proceed to step two below, but must do so within the five business day time period.  

 If the grievance is not resolved through step one above, the student may request an informal 
review by the administrator who directly supervises the employee.  The appropriate 
administrator must complete the review and provide a written answer to the student within 
five business days of receipt of the request for informal review.  

 If the grievance is still not resolved through step two above, the student must submit a 
formal written grievance within five business days from the date of notification of the results 
of step two above.  The formal grievance procedure begins when a written complaint is 
submitted to the Student Support Services Director or designee and must contain the 
following:  
 Name, address and phone number of person filing the grievance 
 Nature of the grievance in full detail 
 Place, date and time of alleged incident  
 Name of person(s) accused of the violation  
 Requested action  
 Any background information that student filing the complaint believes to be relevant. 

 
The Student Support Services Director or designee will meet with all persons involved in the 
complaint and will attempt to resolve the complaint with the student within seven business days 
of receiving the written complaint.  If the complaint cannot be resolved at this meeting, the 
Student Support Services Director will take the following actions and inform the Academic 
Dean:  
 
 The Director will form an ad hoc Student Grievance Committee to review the complaint and 

make recommendations for resolution.  
 The Student Grievance Committee will confer with the Academic Dean and then make a 

decision on resolving the complaint. The Academic Dean has final authority in determining 
the resolution of all student grievances that are filed.  

 
A final response in writing will be given to all parties involved within 10 business days of 
receiving the formal written complaint.  
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The College discloses the internal student complaint process in the Student Handbook and in 
the College Catalog at the following locations: 
 http://www.littlepriest.edu/images/Final_Student_Handbook_17-18_rev_1_003.pdf 
 http://www.littlepriest.edu/images/College%20Catalog%202017-2018%20rev%205.pdf 
 
A student may access a Student Complaint/Concern/Grievance Form on the College website at 
http://www.littlepriest.edu/images/LPTC_Student_Complaint_Form.pdf.  
 
Program Coursework Offered in Iowa 
The College offers select courses to Iowans via video and audio conferencing at the Sioux City 
instructional location.  This coursework counts as credit toward various College programs which 
a student may complete at the College’s main campus in Winnebago, Nebraska.  The total, 
estimated cost of tuition, fees, books and supplies for each College program is listed below.   
 
Associate Degree Programs 
 Associate of Science in Business:  $14,665 
 Associate of Arts in Early Childhood Education:  $15,804 
 Associate of Science in Indigenous Science – Environment:  $13,552 
 Associate of Science in Indigenous Science – Health:  $13,552 
 Associate of Arts in Interdisciplinary Studies:  $14,188  
 Associate of Arts in Native American Studies:  $13,711 
 Associate of Arts in Teacher Education (non-licensure):  $14,347 

 
Registration Compliance 
As required by Iowa Code Section 261B.4, the College disclosed its institutional policy on 
refunding tuition charges for withdrawn students.  The policy itself is not governed by Iowa law 
or rule since the College is a private non-profit institution.  The College discloses this policy to 
its students in its Academic Catalog and Student Handbook at: 
 http://www.littlepriest.edu/images/College%20Catalog%202017-2018%20rev%205.pdf 
 http://www.littlepriest.edu/images/Final_Student_Handbook_17-18_rev_1_003.pdf. 
 
Administrative rules specifically require the school to comply with the requirements of Chapter 
261.9(1) “e” through “h”.   
 
 Iowa Code Section 261.9(1)(e) requires a school to maintain and disseminate a drug and 

alcohol abuse policy that includes sanctions for violation of the school’s policy and 
information about the availability of drug or alcohol counseling or rehabilitation.  Iowa Code 
Section 261.9(1)(f) requires a school to maintain and disseminate a sexual assault policy 
that includes information about counseling opportunities and reporting instances of sexual 
abuse to school officials and law enforcement.  The College discloses various aspects of 
these policies at the following web locations: 
 http://www.littlepriest.edu/images/Final_Student_Handbook_17-18_rev_1_003.pdf 
 http://www.littlepriest.edu/images/Drug_and_Alcohol_Abuse_Prevention.pdf 
 http://www.littlepriest.edu/images/Abuse_Resources_in_Sioux_City.pdf. 

 
 Iowa Code Section 261.9(1)(g) requires a school to maintain a special policy for refunding 

tuition and mandatory fee charges for members of the Iowa National Guard or reserve 
members of the U.S. Armed Forces, or the spouse of such a member if the member has a 
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dependent child, when the service member or spouse must withdraw from the school 
because the service member has been called to active (Iowa) state or federal military duty 
or service.  The College maintains a compliant policy, which it adopted for all students 
attending the institution, not just those attending the Sioux City site.  The policy is accessible  
through a link entitled Military Duty Policy under the Student tab on the College main page 
at http://littlepriest.edu/images/Military_refund_policy_OK.pdf.  

 
 Iowa Code Section 261.9(1)(h) requires a school to develop and implement a policy for 

employees who, in the course of their employment, attend, examine, counsel, or treat a child 
and who suspect the physical or sexual abuse of that child.  By cross-reference from 
existing administrative rules for registration, this policy applies to Iowa’s registered schools.  
The College discloses a compliant policy on its Sioux City site webpage at 
http://www.littlepriest.edu/sioux-city-location.html.  
 

Student Consumer Information:  In its registration application, Little Priest Tribal College affirms 
its willingness to comply with the requirements of Iowa Code Chapter 261.9, as stipulated by 
Iowa Code Section 261B.4(8).  Chapter 261.9 requires disclosure to students of information 
about the school’s programs, charges, tuition refund policies, whether a certificate or diploma 
awarded by the school is applicable toward a degree program the school offers, and the identity 
of the school’s accrediting agency.  The College provides these disclosures in the Catalog at  
http://www.littlepriest.edu/images/College%20Catalog%202017-2018%20rev%205.pdf.  
  
Little Priest Tribal College affirms on the application that it will comply with the provisions of 
Iowa Code Section 261B.7.  These provisions state that, provided the school does not claim 
“approval” or “accreditation,” the school must disclose to students that it is registered by the 
Commission and provide Commission contact information for students who have questions or 
complaints about the school.  These disclosures are provided to Iowa resident students in two 
locations on the College website at http://www.littlepriest.edu/sioux-city-location.html and 
http://www.littlepriest.edu/about-us.html. 
 
Financial Responsibility: The College submitted a copy of a report of an independent audit 
conducted by King, Reinsch, Prosser & Co., LLP dated May 19, 2017 for the institutional fiscal 
year that ended June 30, 2016.  The auditors stated their opinion that the College’s financial 
statements present fairly, in all material respects the respective financial position of the 
College’s governmental activities and each major College fund. 
 

 For federal student aid eligibility and participation, Little Priest Tribal College is 
considered a public institution since it is a designated Tribal College under federal law.  
Therefore, the federal Department of Education does not evaluate the College’s financial 
stability based on a financial responsibility composite score.   

 The federal Department of Education does not monitor the percentage of the College’s 
revenue that is derived from federal student aid because the College is not a for-profit 
school. 
 

Full-Time Iowa Resident Faculty Member or Program Coordinator:  Little Priest Tribal College 
employs one full-time Iowa resident, Sarah Zavala, who provides the College with operational 
support.  This individual is currently the student services coordinator for the College’s Sioux City 
site.  Ms. Zavala holds an Associate of Arts in Native American Studies/Tribal Leadership and 
History, from the Nebraska Indian Community College. 
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Instructional/Supervisory Staff Qualifications:  The College reported that four full-time faculty 
members provide instruction to Iowa resident students, and provided resumes for each 
instructor: 
 
 One instructor holds a Bachelor of Science in Elementary Education.  This instructor has 

also completed post-baccalaureate study in Native American Studies, English as a Second 
Language, Native American Studies, and Student Affairs and College Counseling.  She has 
a total of seven years of experience teaching at the postsecondary level at Little Priest Tribal 
College and was previously a licensed elementary school teacher in the State of Kansas for 
three years.  This instructor is also a member of Howera, the College’s standing Curriculum 
and Instruction Committee, and the College’s Assessment Committee.     

 The second of the four faculty members holds a bachelor’s degree in mathematics and 
secondary education, and a Master of Arts in Interdisciplionary Studies with specializations 
in adult and higher education and mathematics.  She has been an instructor at LPTC since 
2013.  Previously, she was an elementary and secondary school teacher and a 
paraprofessional in secondary special education.   

 The third instructor has a Master of Science in English Education.  This instructor has 
professional experience as a grants manager and over seven years of experience teaching 
at the postsecondary level, including at LPTC.   

 The fourth instructor holds a Master of Science degree in Secondary School Counseling; 
has completed all but the dissertation in a doctoral program in adult and higher education ; 
and is working toward a Master of Arts in Sociology.  This instructor has teaching 
experience at the secondary and postsecondary level.  He has been teaching at LPTC since 
2014.  His prior employment includes experience as a secondary school student teacher 
evaluator, curriculum developer, and guidance counselor.  
 

Commitment to Iowa Students and Teach-Out:  By executing a signature on the application, the 
Little Priest Tribal College Chief Executive Officer and President Maunka Morgan commits to 
the delivery of programs in Iowa and agrees to provide alternatives for students to complete 
programs at other institutions if the College closes a program, or if the College closes before 
students have completed their courses of study. 
 
Student Complaints:  None. 
 
Compliance with Iowa Code Chapter 714 
 
Section 714.18 – Evidence of Financial Responsibility 
Little Priest Tribal College is exempt from the financial responsibility requirements of Iowa law 
under Iowa Code Section 714.19, subsection 1, as a college or university authorized by the 
laws of Iowa or any other state or foreign country to grant degrees.  Little Priest Tribal College 
was authorized to grant degrees under federal law, the Equity in Educational Land-Grant Status 
Act of 1994, as amended by Public Law 107-171 http://www.ed.gov/edblogs/whiaiane/tribes-
tcus/tribal-colleges-and-universities/.  
 
Section 714.23 – State Tuition Refund Policy 
Not applicable.  Iowa’s tuition refund policy for withdrawn students applies only to for profit 
institutions. 
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Compliance with Iowa Code Chapter 261F (Preferred Lender Arrangements and 
Educational Loan Code of Conduct) 
The College maintains an Education Loan Code of Conduct that is in compliance with Iowa 
Code Chapter 261F and discloses the policy on its website at 
http://www.littlepriest.edu/images/Iowa_Code_for_Educational_Loans.pdf.  Little Priest Tribal 
College does not have a preferred lender list for private education loans.  In fact, the College 
does not participate in the federal student loan programs and make no education loan referrals 
to students whatsoever.  


